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AGREEMENT
behiieeii the

Oraxige Teaclie.rs' Lcaguc
and t}ic

Orangc Board of Education

This Agreemem is riegotiated between the Orati@c Board of Education and tlic
Oraiigc Teacl'iers' Lcaguc in accordance with the provisions of Conn. Geii. Stat.
§]0-153a ?,

SECTiON l

Recognition

Tlie Board recognizes (lie Oraiige Tcaclicrs' Lcague as tl'ic cxclusiiie reprcscntative
of certified professional emplo)iees of the Board in t,lie "teachcrs' ?init" as defiiied
iii Conn. Gen. Stat. "p 10-153b (a).

In accordance with the, provisioxis of Public Act 03-1 '/ 4, employccs working
isi a 16mcl'iinig position solely on the basis of a Duratioiial Sliortz3ge Arca Pcrmit
(DSAP) slxall be included in the bargaiiiing unit. Such iimisiiduals shall be
cotjered by all terms arid conditions of (he c61lective bargaiiiiiig agrcerrient,
except as follows:

A. A DSAP holder shall riot accrue seniority or length of service t-or any
purposc of this Agreemcnt, except that a DSAP teacl2er who is employed
by the Board for more than one ycas- sliail advancc on the salary sclicdule
in accordance with the provisions of this Agreement. NoRvitlistandiiig tlic
foregoiiig, if a DSAP holder becomes certified as a teacher and is rctaiiied
@ontiiiuously by tlic Boai'd as air cxiiplcjyee aftei- receiving such
certification, with no break iii service, then tiic individt7al shall be credited
with seniority and length of service for all purposes ui'ider this Agreement,
retroactive to the first date of employment by the Board.

B. 'Iiie Board shall liasie the right, in its sole discretion, not to rei'iew and/or
to tcrminatc the employment of a DSAP holder, arid the DSAP lioJder
shall have 110 right to file aiid/or pursuc a grievance under tltis Ag'recinent
witb respect to such action.
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C. DSA}) holders shall have no bumpiiig rights os- recall rights under t}iis Agreement.

SECTION {I

Board l)rerogatiiies

Exce)it as is otbcnvise specifically provided ii'i this Agreement, as the *ame may be an"ieiided
fi-on'i tir'iie to timc, it is recognized that the Board has arid will continuc to retaixi, wlietlier
exercised or riot, the r-ight, responsibility arid prerogativ6 to direct thc opei-ation of the public
sc]iools in the Tosvn of Orange iiicludiiig buf not limited to the folloiving: to maintaiii pulilic
elemenlary and such other education facilities; to determine the need and program for tl'ie
summer 8cl'iool, if any; to deten'nine tlic maintenance arid operiitioii of bui}diiigs, lands,
?aliliaratus and other propcrty used for school puiposcs; to dctcnnine the number, agc and
qualificatioxis of the pupils to be admitted into each scliool; to emplo)i, assign and transfer
tcaciiers, principals, arid otl'ier certified personnel; to suspend or dismiss the teachers of the
schools; to designate the schools which shall be attended by the vario?is children ivithiii the
town; to make such provisions as tvill enable each child of school age residing in the town to
attend school for thc period rcquired by laui and prosiide for the transportation of c}iildren
whenever it is reasonable and desirable; to prescribe m]es for management, studies,
classification and discipline for the public schools; to decide tl'ie textbooks to be used; to make
roles for arrangement, use and safe-keeping of' the school libraries and to approsrc the t+ooks
selected llierefore and to approvc plans for school buildings; to prepare and submit budgets arid,
in its sole discretion, expend monies appropriated by the town for the maintenarice of tlic
schools, arid to makc such transfers of funds within the appropriated budgcL as it shall deem
desirable. Tlie6e riglits? responsibilities @nd prerogatives arc i'iot si3bject to delegation i?n wliqle
or in parL, except that the same sliali not bc cxcrcised in a mamier inconsistent with or iii
violation of an>i of tl'ie specific ternns and provisions of this Agreemeiit.

SECTION III

Notificatton Procedure

A. Tlie Orang,e Board of Educatiot'i agrces that no change in the po]icics dealiixg with
persoxiriel regulations (tlie 4000 53eries of tlic Policy Book) will be made witho?it
notification to the Or:mze Teachers' Leaguc.

B. Thefollowingprocedurewillbefollowed:

1. The Personnel Policies Chairpersoii qf llie OTL ai"id the l)resident of the Oraiige
Tcacliers' League will receive written notice of as'i)i proposed cliaiige as soqn as
rcasonably possible after any c.ommittee i'neetii'ig wlierc a final policy change has
been made and prior to the Board mecting af wliidi the proposal is to be acted upon.
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2. tJpon written request of tbe Oraiige Teacliers' Lcaguc, the Board of Education
Pcrsonnel Policics Committee uiill agrce to a meetiiig to lie held as soon as
reasonably liossible to lieai' airy concerns raised by the OTL.

SECTION IV

Gricvance Procedure

Tlie liurpose of tl'iis procedure is to secure, at the lowcst possible adiniiiistrative level, equitable
solutions lo grievaj'ices. Both pailies agree that tl'iesc liroceedings shall be kept as iiifoiinal arid
coiifidentia] as may be approliriate at any level of the procedure (subject to the provisions o'f the
Freedom of Information Act).

-A. T)ie tenn "grievance" shall mean an alleged siiolatioii, misinterpretation or tnisaplilication
of any of the specjfic tenns of t5is agree:ment. A gi-ievancc may be filed by a teacher, a
group of teachers or the Orange Teac}'iers' League. Tlic OTL rcscrstes the right to be
liresent iii all proceedii'igs relatixig to airy grievaxice.

B. Grievance Proccssing Timelines

The (eacher or 'Ieachers' League sha]l implement (iie first applicable Step withiii fifteen
workiiig da)is after the teacher or the OTL becomes axvare of, or should havc beqqme=
aware of, the condition upon which the grievance is based. If this is not done, then the
grievance shall be considered to have been wiaived. Tl'ie teacher shall begin to prqcess the
grievancc at Step I, Discussion with the Pruicipal. If tlic OTL is filiiig a grievancc a]oiie,
it may choose to process the grievance ivit}iin the fifteen day period by bcginning at Stcp
2.

Any 6f these time lii2es snay be extended by mutual agreement.

1. Stepl(ThePrincipal)

The grievanqe slialf be discussed with the school principal aim a satisfactory solution
shall be sought- Tlie principal sha'll, within tsvo workiiig rh)is of the mceting sxiitli the
gricvant, give a wri(ten answcr, with a coliy to tlic Supcriiitcndcnt of Scliools m'id the
President of tl'ie Oraiigc Teacliers' League.

2. Step 2 (Tl'ie Superintendent)

If the principal's decision is riot agreeable to the teacher, the matter snay be.
pi-esented to lbe Superintendent in writiiig, within fifteen woiting days qf thc Step 1
response- The Supcriixtendent sl'iall meet wi('h lhc giievaiit and the gricvant's
OTLICEA representative(s) within risie workiiig days of the referral.
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The Superintendent shall, witliiii three workiiig days oi' his/lier ii"ieetiiig witn thc
grievaiit, render a dccisioii arid liis/her reasoi'is for it iii writiiig to the grievant and the
Presidcnt or thc Orange -Jaeacliei-s' League.

3. Step 3 (11"ic Board of Education)

If the Superintendent's recommciidation is siot considered acceptable, 11-re tcaclier
ma)i briiig 12is/her grievance to a quorum of the Board of Educatioii in regular or
special session. Tlie Board of Ed?ication shall be notified by the grievant, or the
grievaiit's OTL/CEA represemative, of t}ie party's dissatisfaction yiiith the
Supcrintendcnt's decision within three workiyig days of liis/her receipt of tbat
decision. aT"]ie Board shall schedule the liearmg witliiii thirty workiiig da)is of reccipt
of- notification from the gricvaiit. The Board sha]1, witliiii three working days aGcr
such meeting, render its dccisioii arid tl'ic rcasons therefore in writii'ig lo the grievant
with a copy to the J)resident of the Orange Teacliers' Lcague.

4. Step 4 (Biiiding Arbitration)

If the grievaiit is not satisfied witl'i the Board's answer arid if the OIL believes that
the grievance is meritorious, thc OTL may request that the grievance be submitted to
arbitration in accordance with the provisions of this section, but such request must be
received in writing in tlic Supcrintendent's Office within ten (1 0) working days aftcr
receipt of the Board's answer.

'The Superintcndent and the OTL shall within nstc (5) working days aftei' such
written notice. jointly attempt to select a single arbitrator who is an acknowledged
cxpert as an arbitrator. If the parties are uiiablc to agrec on an arbitrator within five
(5) working da.ys, the OTL slial) subiiiit the demand for arbitration- to the
Americaii Arbitration Association (AAA) or the Americaii Di9pute Resolution
Centcr, Iiic- (ADRC) (aj the oplion of tJie filing parly), in accordancc witb thc
administrative procedures, practices arid rules of ilic respective agency, witJi a
simultaneous copy to the Superintendcnt. The provision (s) of the agreement svhicli
are involved shall be identificd in tlic demand or arbitraliori.

The' arbitrator's authority is limited to imerpretixig the: collective bargaiiiiiig
agreement, and l'ie/she shall l'iavc no posver to add to, delete from or otlienvise
modity any of the terms of such agreement. Tlie arbitrator's findiiigs shall be bindiiig,
except as lirovidcd by law. In rcaching a decisiori, tlic ar'bitrator shall abide by the
rules and regulations of the Americaii Arbitratioii Associatioii or the American
Dispute Resolutioxi Center (ADRC), as ;ipplicable. Tlic cost of arbitration sei'vices
will be shared 50/50 by i}'ie OTL and tlic Board of Education.

C. All documen(s, coii'imunicatioiis arid records dealing wit}i thc processiiig of grievances
shall be filed separately firom the personnel files of thc participants.
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SECTION V

Salary

A. T}ic salary scliedu]c for 20 ] 9-2020 is sct rotlli ii'i Appendix A-

B. The salary schedule for 2020-207' l is sct foitli in Aplicndix A.

C: The salai-v schedule for 2021-2022 fcitb in Appindix A.

D. Appendix B sl'iall govern step movements.

E. Loiigevity, in addition to salaries ]iste4 iii the salary scliedu]es, @hall be paici to teachers
hircd on or beforc JIIIY 1, 1996, as follows:

L-1 Completed al least one year on step 13 arid 15 ye,ars of expcriencc
L-2 l 9 thro?igli 23 years of expcrieiice arid at ]east one year on Step L, l
L-3 24 or morc 5icars of experience and at least one year on Stcp L-2

L-1 $500

L-2 $ ] 000
L-3 $2000

F. Sa,lary Crcdit

I. Teacl'iers ncwly cmploycd in thc Orange Scli6ol System will be placed on thc salary
schedule in force according to their trainijig arid experience with the. rollowing
provisos:

a. Teachers newly employed with continuous teaching expcxience iii public or
prxsiate education will be placed on tl2e same step as currciitly employcd
teacl"icrs with the samc ycars of expetience unless the leacliiiig position has
been idcntificd by thc State as a Durational Sliortage Area. In such cases, tl'ie
Superintendent rna5t graint up to fo'pr ye.ars of credit beyond sviiat lie or she
would otlicryvise receive.

b. Teacliers newly employed svho jiaye riot taught iii a reguJar position in a public
or private school system for eightccn (18) or i'nore moiitl'is prior to employi'i'ient
shall be granted one-half of their lojal }/ears of expcricnqc for recognition on
t?ie salary schedule (calendar moiiths).

Example:
Teaclier experience ixi community A - 1995-2003

Teac}ier rejums to teachirig comnmnity 2007-2009

Teacher granted:
l/2 of )iears experience l 995-2003 (4 years)
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Full credit 2007-2009 0 years)
Granted: 6 years expeiieiice

Ha}f >tcar teachiiig cxpericiice will be graiitcd as full )iear.

e. Teacliers who fonnerly taright iii the Oraiige Sqliool System arid have
expcrienccd five years of unintcrrup(eJ teaching time will be ci'edited on
the salary schedule uiit]i 1/2 (oiie liaH) of toral years of service in Orange.

2. Military Leave. Credit

a. A teac}icr will b.e given a maximum of tssro )icars crcdit on the salary and
scniority scl'ieduJes for military service.

b. The 04-ange Board of Educatioii guarantees ll'iat ayiy teacher iii its employ
at the ti7rie of enlislment or draft iiito tlic military servicc qf the tJnited
States shall be ensured of' i-e-employmcn( by said Board on termination of
tlic dra'ft period of military sersiicc, at tl'ie salary arid scniorit); tevcl hc or
she would have att:aincd in contiimous employment in the Orange School
System.

3. Peacc Corps Crcdit

The teq6her xiijl be given a maximum of two years credit on tl'ic salary arid
seniority sclieaules for Peace Corps seryice.

4. Otlier Expcriencc

The Superffitendent may grant up to four years of credit on salary schedule (i.e. up
to four steps) for certified teaching experience iii prisr:?te scl'iools or for work
experience directly related to the teaching position being considered for tliosc
positions idemified by the State as Durational Sliortage Areas. Only two years of
credit in the salary schedule may be gi-aiited for new teachers whose private school
or work experiencc occuri-cd 18 months or more prior to ernplo)rinent? Credit on the
salary schedule shall not apply to seniority for RIF purposes.

s. SalaryCreditforEmplovccsHiredPriortoJulyl,1991

a. Any employee hired prior to July 1, 1991 who was lilaccd 011 the salary schedule
based on salary credits earned in accordance with the salary credit provisions iii
cffect prior to Juiie 30, 2004 shall be entit}ed to retaiii that salary schedule
placement. Hossiever, effective June 30, 2004, salary credit shall be available
only for courses taken at air accredited college or universily as part of- a planned
program for a p(istgraduaie degree relative to the field of education,
commensui-atc with tlic numbcr of semester l'iours credi( earned?
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b. Tlie followiiig degrce tracks shall bc applicable to employees liircd prior to July
1,1991:

Baclielor(BA) A baccala?ireate degrec can'ied aL an accredited col Iege or
university.

Master (MA)
BA-I-30 A master's degree at air accrcditcd college or uniiicrsit)i, or

the completion of fliiity (30) credits beyoxid the Baclieloi-'s
Dcgree in an approved lirograin at an accreditea college or
?iiiiversity.

MA+l5

BA-l-45 Tlie completion of fifteen (15) credits beyoxid the Master's
Degree in air approved program at an accredited college 03'
univer.sity or the completion 6f forts,r-fisie (45) credits
beyond the Bac]ielor's Degrcc iii air approved program at air
accredited collegc or university. Tliis degree track shall be
available only to teachers en'iployed by the Board as of June
30, 2004 asid who are on such degrec track as of such date.

Sixtlx Year

BA+60 A Sixtli Year Ccrlificate or lhe completion of
sixly (60) credits in an approved program at arts accredited
college or university,

6th YeAr+l s

BA+75 The completion of fiftecn (15) credits
beyond thc Sixth Year Ceitificate in an approved proymn at
air accredited college or universi(y or the coii'ipletioii of
seventy-five (75) credits be)iond the Baclielor's Degree in axi
approved program at an accrcdited colle'ge <>r tiniversity?

6- SalaryCredi(forEm1:+loyeesHiredonoraftcrJulyll991

The foJlowiiig degree tracks shal) be applicable to employees hired oiq or aLler July ],
1991:

Bachelor(BA) A Liaccalaurcate degree earned at an accredited college or
univcrsity,

Master (MA) A master's dcgrec at an accredited collegc or
university.

MA'.l5 Tlie complctioii of fifteen ('15) cr.edits. in an approved progi-am .at
an accreditcd college or university beyond the reqriiremems for the
master's. Tl'iis degrce track sl'iall be available only to tcacliers

9
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employed ly the Board as or June 30, 2004 arid svlio are oIl such
dcgrcc track as of such date.

Sixtli Year/

Secoiid Master's A second master's degrec iii a discipliiie other than the 6isciplinc
iii which €]ie initial mastcr's degrcc tvas atlaiiied, or a Sixth Year
Certificatc. A teacher assigned to work as a school soeial yvorkcr,
school psychologist, or speepli axid language pathologist who
l'iolds a 60 credit Master's Degree, as demonstrated by liis/licr
school ti-aiiscript, siiall be placed on thc Sixth Yeat/Secoiid
Master's degi-ec track.

Sixtb Year+l5 ' TJic completion of fifteen (15) credits iii an approved program at air
accredited college or university beyond llie requirements ror tire
Sixtl'i Year salary lane;

G. Additionzil Payments

1. District-level Appoiiited Qnmnittee Work 3alary

The Board of Education agrees to pay €eaq}iers at air hourly rate based on the
sixth step of the BA Salary Schedulc for urork perfoi'med l?ieyoiid the coiiti'actual
svork day for district, school or grnde level curriculinn development or work on
district-level conimittecs for wliicli they have been appoiiited and. approvcd by
the Supei"nitcndcnt. For district, SCIIC)01 or grade ]eveJ cumculuin developii'ient
or distiict4eve] appointed committee work that is done in jhe summer, teacl'iers
will % cornpensatcd at air hourly rate basod on the sixfb step of the BA Salary
Sched?ilc in effect June immcdiately prior to the bcginniiig of summer. Teacliers
svlio agree to servc on voluntary building-level commi(tees shall not be eligible
for payi'iient.

SECTION Vl

I"ringe Benefits

1. Effective July i, 2016, the High De:ductible Health Plaii with a I-Iealth Savings
Account (tJic "HSA Plaii") shall be the core insurance plan. For airy tcacher
hired before July 1, 2019 svho remains enrolled in the PPO plan as set forth
bcloyv, the teacher shall pay the premium cosl undej tbe HDHP, plus tlic
dift-ei-ence between the total cost of tiic PPO plan arid the total prciniuin cost
of thc H'DHP plan.

Tlie HDI-IP shall be the only insurance plan available to leacliers liircd after
July 1, 2019.

10



Employees will coiitributc tlic follouiiiig percentage amoriiits towards the cost of
liealtl'i insurance:

Dental 18% 19% 20%

(Individual
Coiicrage)
*

"'Employces shall continue to pa5i 100% of dependenL dental covcrage as set
foilh in Section C beloui.

a. Higli Ded?4qtil:ile 1-lcallli I)lan/J-{eaitli SavingH Accou3t ("HSA Plan"')
(Appeiidix El

The HSA Plan uiill include the following elements:

lJn:Ne(yio-rk - ] O-ut-of-Network
$2000/4000

l
Annual Deductiljle
(Indisiidual/Aggregate
%'i'iily) (Note: lireventive
cm-e nof sub.iect to
deductible)

l Co-insurance

Cost Share Maximum
(lndividual/Aggregate
Family)

lLifetime Maxin-iu@ l Unlixnit: s i ,ooo,ooo J

Following exhaustion of tbe deductible, prcscription drugs shall be
suibject to post-aeauctible co-payments oi- $1 0/25/40.

The Boai-d will fund the deductible as foJlows (witli pro-rated funding
of the deductible for part-fime tcacliers):

The Board sl'iall l-und 50oy/o of t}'ie deductible in tlic 2019-2020 school
:}/eal-.

Tlie Board shall fium 45% of tlic deductiblc iii thc 2020-2021 sciiool
year.

l

l N/A

$3000/$6000

l 20% after
dcductible

$5,000/10,000

)
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Tlrc Board shall fund 45 oA of the dcductible iii tl'ie 2021-2022 school
year.

Tl'ic parties acknowlcdgc llial (lie Board's contribution tossiard tlic
fundiiig of- t)"ie HSA lilaii is i'io( an element of the undcr}yiiig insurance
plan, li?it ratliei- rel@tcs to the manner isi yvliidi (lie deductib]e shall be
funded for activcly employed ?eacliers. Tlie Board mliall l'iasrc i'io
ob]igation to fimd any portion of ?lie JiSA dcductible for retirees,or other
iiidividuals upon their separation fi-om employment.

Tl'ie Board shall fund one-half of its HSA contribution obligatiori osi or
about Se)ptember ] at'id one-half of tl'ie Board's contribution obligation oll
or about ,Tanuary i. If a teachsr cxperiences a catastrophic medical ev6nt
between Ju}y ] and Septcmb?er I, he or she n'iay reqt'iest the Board to fimd
its full one-half obJigatioii prior to September 1.

The Boar4's coiitributioii obligation into the HSA shall be prorated by
moiitli f5r tcachers who are hired after -Tuly 1. For cxamplc if a teacher is
hired ori January ], fhe B6ard 's contribution obligation shall be 6/12 or !/2
ofiis deductible obligation.

F5r teachers }'iired between July 1 arid Jarmary 1, tbe Board shall fimd oiie-
lialf of its ptorated HSA contribution obligation the first pay period of the
month of -the teacher's eligibility for health insurancc-benefits and its
second contribution on January 1. . For teachcrs l'iired afler -lanuary ], thc
Board shall fund its pro-rated contribution obligation on thC firsl pa)i
period of the moiitli of the teaclier's eligibility fos- ixisurance beriefits.

Healtli Reimbursement Accouxit: A Health Reimburscment Account
shall be made available for any teacher who is precJuded froii2
par:ticipatiiig in a I-Iealtli Saviiigs Account ("HSA") because the teacher
rcceAves Medicare and/or veterans' beoefits. Thc ammal maxinmm
reimburscment by tbe Board for teachers participatiiig in the IiRA shall
not exceed (iie dpllar an'iount of the Board's aiirmal HSA contribution foi-
teac]ier:s enrolled iii the RSA-

l)- Co-pay PPO Plan Buv UP Plan ("PPO l)laxl') (Apliexidix D)

ji"ie PPO Plan wiJl ixicJude tl'ie folJowing elements:
r 02019-29 i ;020-21 l 202]-2022
loffice 171 l $35 l S35
l-spec?ialist l $45- l $45 l $45
Inpaticnt l S400
Admissioii l $400 l $400

Outpatient l $400
S,iirgery

S400

loutpati-entJl $400 - - ffl-
l?????Ambulatory l l

$400 $401o

1
l
l

I
1
l

12



l

I

l

Excisc Tax. The I)atient Protection and Affordablc Care Act ("PPACA"; %blic Law 1lI-
148) has set forth and codified under ilie Intenial Revenue Code (IRC) §4980l the
imposition of air excise tax related to employer providcd liealtli insurance plans lli@t exceed
certain vaiue thresholds. Tlie impact of the excise fax is scheduled to takc effect iii Jaiiuary

: 2022. Sliould any Federal statute or rcgu]atioii pe:rtaiiiing to IRC §49801 bc mandated to
take effect iii tlic contract year tr'igge'i- the in'iposition of an excise tax with respect to any of
the coiitractually agreed upon insin-ance plans offered herein, (lie parlies agrec to coi'iimence
mid-terx'n iicgotiations in accordance with the Teacher Negotiatioii Act. During such mid-
term negotiations, tlic pailics will rcopcn Section 17I for the purpose of addressiiig thc
iinliact of the excise tax. No other provision of the contract shall be reopened during such
riiid-tenn negotiations.

C. Dental Plaii

Tlic currcnt dental plan and riders iii, as dcscribcd in tJie plan documcnts. Tlie
Board and the tcaclicrs wiill pay tlic premium contribution percentages set. foitli
above for iiidividual dental covejage. Employees will coii'tiime to have the
olition to enro]1 iii dependent dental coverage at tlicir own expense? Eiirolln'icm

13

$150 $150

$75Ur yent Care

Hig]i Cost
DiaJ
Out-o1l
iSietwoi-k:

$75

$75(S375 max pcr
Jgyear)

$75 ($375 ii;-ax per
mcmber 'ier ycar)

S75 ($375 max 1'>cr-
membcr cr liear)

Deductibl e $500/750/1 000
a '80i'20oA

$500/750/1000 4500/750/1000
Co-
ynsurance

80/20% 80/20o/o

$1 500/2250/'3000

s:xooUisoooipooo

$1500/2250/3000 $1 500/2250/3000

Out-of-
Pocket Max

$200a/3000/4000 S-2000]3000j4000 l

Piescrip"tion
Dru s:

l gFonnulary l$10/30/45 1Public Sectot
Fornmlarv
$10/25/45Retail

Mail Order

30 days 30days 30 days -

lMail Order
lDurationi Maximum(ixritlirollovei- toout-ofo-

network)

90 da)is 90 days 90 davs

$2000 w/ R,'O $2000 svl IUO $2000 svl "O
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shall be for a one-year ljeriod, except as otherwise rcquired by Section ] 25 of'
llie lnleriial Revenuc Code.

d. l?.ife [nsuraricc - $45.OOO

J Chaiige of Cariier

a- Tlic OTL agrces that tlic Board may cliangc, af(cr coxisultatioii with llie OIL,
any insurancc carrier should :a less expensive cornpai'iy be found, provided the
licncfit and admiiiistration are cqual to or bettcr (l'ian tlic cxisting covcragc.

b. Any dispute regardiiig "equal to or better" shall be resolved tlirougl'i bindiiig
arbitration prior to the implementation of tl'ie coverage. Tl'ic Uiiion musl file
for arbitratiori 110 later jhan thirly (30) days after receiving notice of tl'ie
iiitended cliaiige.

3. Scctioii 195 Plaii

The Boar'd sh0ll establisl'i a plan unaer Se.ctioii 125 of the Iriternal Revenue Code in
order to allow teachers to make their hcaltli insurancc premium contributions on a
pre-tax basis. 'l'he Boara shall mlsQ nave. the right to expand the Sectioii 125 plqn to
iticlude provisions for medical arid dcpendent care reimbursement accounls.

4. Rctirccs

Subject to thc provisions of app7icable lag for miy teacher and/or teacher's s1':+ouse
who is eligible to participate iii health insurance covcrage tlirougli the B6ai'd
folloxving fhe teacher's retirement undcr the provisions of the Teachers' Rctirement
statu(cs, if the retired teacher or spousc becomes eligible for Mcdicare, tlic teacher ol-
spouse (as applicabJe) s}iall, cffcctive upon thc date of such eligibility, be pcrmitted
to participatc only in the Board's Medicare supplemcnt insurancc policy:

B- Wellness I)rogram

The Board of ?Educaiioii may offer, on a cofpay basis (60 Board/40 'J'eac]iers), tsvo
different wellness programs per yea('. At least eight membcrs must be enrolled in
order to run each Orograiri. Program focus may include such topies as: sn'ioking;
weight control and iiutrition; physical exercise and activities; stress managcment arid
reductiona, ctc.
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SECTION VTI

Profcssioxial Emplo3iment

A. Teaciicr CcrLification - SDE Expiratioii List

Tl'ic Board of Educatioii as a matter of courtesy slia]l forward t]'ic SDE expiration list of
provisional certificates to the President or the OTI, for l'iis/her rej'erence. Neil:l'iei- tlic Bocird
iioi- the OTL, shall liasie any liability in t]iis matter.

B. Assigiimcm of ai"eachers

l- Teaehers are assigned to a paificular position i>i a particular school by t!ie
Superintendent of Scliools. The Supciinjerident will be g?iid6d iii these assignmciits
by the ti-aixiing and expciieiice of the teacher, by the needs oF the sc]lools, and by
wl'iat, iii his/hcr judgmcm, is best for the children. Iii alJ cases, t)'ie educational wclt'aioe
of the c)iildren and tlic total cernposition of each school staff shall be kept has-amoum.

2. The Superintendcnt may transfer any teacher te as'i)i other position or school
in the system as lic/slie secs fit for the bctjerinent of the school orgpnizatioii, or
for tl'ie ber;e'fit of a group of cliildrcn or for ot}ier just arid defiiiable reasons. Writ(eii
notice of involuntary trarisfer shall be giveri before tl'ie end of flie sc]loo] year,
whcsicsre.r possible. The Supexiiiteiidcni shall meet privately to discuss the traiisfcr.

3. Tcacliers ncwly hired by the Board shall receiiie their assjgncd building, grade andk>r
subject assignments frosn the Superiiitendent's officc.

4. Tcachers already in the system will under nomial circumstances receive iiotificatioii
of their building, grade and/or sul?iect assignments for the ensuirig schqol )iear prior
to thc close of thc current school year.

s. Teacliers shall be riotified in writing of airy diAngcs iii their a:ssigm-ncnts f'or the
ensuing school year, iiicludiiig [lie schools to wliicli t]ie>i ixiill l':ie assigned arid the
gradcs and/or subjects that they will teach.

6'. Tca'cliers shall not regu)arl9 be assigncd to *ubjeets aiid/or gi-adcs outside (hc sccpe of
tl'ieir teaching ccitificates?

7. In arranging scliedulcs for teaclicrs w}io are assigned to n"iore tl'ian one school, tlic
Board wiH make reasonable efforts to Jimit (he amount of inter-schooi traiiel? Ul)071
subiiiissioii of verification of travel, suicli tcacliers qj'iall be reiii'ibui-.sed the curt-ioci'it
n'iileage ratc cstablislicd by tlic IRS.

8. Any tcaclier transferred or i-elocated at tlic requcst of the Board shall bc
compensat6d, for purposcs cif movmg for tip to 14.5 Jiours at the Jiourly suinrncr
rate. In or:der to be eligitile for. such compensation, llie tcaclier irmst l'iave tlic
permission of tlic buildiiig priiicipal, must notify thc Superiiitcndeiit or designce
that s?icli relocation is being plaiii'ied, arid providc tlic Superintendciit or designce
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ssiitli vcrificatioii regardiiig the time spent 'b5i t]'ie teachei- iii coiiiiectioii with t)ie
(rai'isfer or relocatioii.

C. Aiinual Caiiiiassiiig of Teaclicrs arid Posting of Vacaiicies

l . Wlien tl'ie Superiiilendent bccomes auiare of air anticipated vacancy pxior to thc cnd
of a scl"iool year for the following school year, tlic Superiiitendent will post sudi
vacancics. I)ositioiis requiriiig a different ccrtificatioii and/or a differcm rate of pay
will bc pos(ed so lliat all cinploycd teachers iii Orange will ]iave the first
opliortunity to app)y to fill the vacancy?

7 If a vaqaiicy aa"'ises between tlic close ol- a sc]iooj year arid the bcgirmiiyg of tlic
fo]]ouiiiig school year, the Superintendent shall notify 'as'iy 'staff membei- who has
expressed iritercsl in such a vacancy durixig the a7'inual canvassing liroccss set forth in
Sections C.4 arid C.6 below.

3- Tlie Superinteiident of Scliools shall anmially in December or January canvass thc
teaching staff to learn of scam/deoo-i-ee cliaxiges to be expected.

4- Tlie Supcrintendent of Schools shall ammally in March canvass the reaching staff to
learn or vacancies to be expccted axid Of any request for a cltange of assignment
arid/or school for the following academic year. Any jeaciier iylio desires to make
such a change for u'ie following academic year shall file a writtcn statement of such
desire wiitli the Superintendem no later tl'ian April 1. Sucli statement sl'iall iiiclu4e ilie
gi-ade; school aiid/or subject arca to wliicli the teacher desirep to be assigned.

Tlie teacher may also incJude a request to meet uiitli the Supei-intendci'it of Scliools to
discuss the change desired by the tcacher.

s. After €he Supexin(endent has rcceived caiwass reports and qny ivritten requests for
changes ixi assigmnent, the SupeHntendent slialJ notify tJ'ie staf'f of anticipated
vacanci6s so that those iiiterested may apply.

6. Tl'ie Superintcndcnt shall coiisidcr all information coliected (iiicludiiig requests from
teachers subn'iitted iii accordance uiitl'i Section C.4 and. C. 6 abovc) in making .
assignments of teaching duties for the followixig year.

D. Just Causc

1 Any substantive cqmplaint made agajnst a teacher or person foi' w]iom the teacher
is adir':iiiiistratively responsible, by any parei'it, student, or other person, sltall
promptfy be called to tlic attention of the t6acher. Ill no case shall airy anonyn'ious
aiid/or unsulistaiitiated complaint be placed iii ans,t teaclier's file.

2. . No teacliei' shall be di.scip]ined, reprim;inded, reduced iii rank or .coinpensation,
without reas6iiable arid just cause? Non-renewal or te2'ininati6n or comract are
governed by Conn. (3en. Stat. §lO-151 and are subject to rcQiew pursuant to that
statute and in no otl'icr manner-.
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E- Pol icy S{atcmeiit on Jii-Service Trainisig

1. ,All employees shall be provided opportunities to deve:lop iiicreased compelencc
bcyond that which might result from the performance of tlicir regular dulies.

2. Tl'ie Superimendent shall provide the statl-with oppommities sLIcll as t]'ie followiiig:

a. Visits to other classrooms and other scliopls.

b. Attendancc at confer:cnces involving olher persoimel from the system, tJ'ie
region, tl'ie statc or the nation.

c. Me,mbership oll committecs dra*iing persomiel ti-om such sources:

d-

e.

Trainirig in isiorksliops 6ffered withixi the system.
Expay'ision of the system's professional libraries.

3. ADDENDUM: AJtliougli the Board cnthusias7ical}y endorses and rccommcnds
the pursuit by our teachers or advanced degrces iii rcgular programs at
Insfitutions of 7ii@lier learning, the Board does not riiiderwrite the cost of such
graduatc work. Teacliers taking regular courses outside of- the scl"iool das,t and
athe school year will not be reimbursed by the Board for airy part of the
expenditurc involved. }n certain instanccs, sxilicn attendance at ssrorkshops, short
term (one week) courses, or institutes isiill result in the bcltcrment of a teachers
ability and of his7her total contribution lo the Oraiige scl'iools, ?sucl'i attendaiicc
during ilie coxitract year (Septembcr i to June 30) s'nas,i be permitted. If the
cl'ioice of event is made by the teacher and recommcnded and approver3 by the
Superintendem with the approyal of the Board, the Board will mcet up to one-
lialf the costs involved. If the choice of evcnt is made by the Superiiitendent
witfi the approval of the Board, and the teacher is assigned to atLend, the Board
will meet all the costs involvcd.

F. Tutoriiig

l.. Teachers shall not tutor their own pu'pils for pay. Tl'iis pr6visioii shall bccome
effective as soon as a teacl'ier becomes aware that a child will be in the
teacher's class duriiig tl'ie following scl'iool year. If a tcachcr becorpes aware
prior to tl'ie end of the sd'iool year tl'iat a child is4ioi'n lie/she is currently
tutoring tsjiJl be iii the teacher's class durinig the follouiing s61iool ycar, the
teacliej may continue to tutor the child on] '2i until tbe end of tlic school year.

2. No tutoring for wliicli a teacher receives a fee wil] bc carried on in the school
building.
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G. Buildiiig Rcspoiisibility

]. A teacher wl'io is designated as l'iaviiig liuildiiig responsibility iy'i the absciice of the
principal shall be paid an additional year]y stiliend or $1500.

2. Appointment as designee shall bc for oiic school ycar- yU] teachers are eligible te
alilily for thcsc liositions.

H. Teacl'ier Pei'sonnel Filcs

No material which coiicems a teacher's pcrformaiice shall be lilaced iii a teacher's
personnel file unless the teacher l'ias been notified and has had air oiiportunity to rcview
the ii'iateria?l. T}2e teacher ma)i submit a wi-itten response: to asiy such materiml, and thc
same shall be attached to tlic file COPY of tl'ie matcrial in question. Tlie teacher will
receiiie a copy of all items placea in liis/Jier personnel fire with t)ie notation "cc:
personnel file." Tl'iis notation will ecjnstitute adequatc notification.

]. lnfomiation Regqrding New Hires

The OTL, upon written request, shall immcdiately Lie infonned, in wri?iiig, of ilie
placement, degree status and years of experience of all newly hired certified employees.

J. Extra Con'ipensation Positions

The Admiiiistration uiill post positions providiiig extra compensation above and beyond the
sala?ry schedule. Such posf3ng,s will include a general description of the responsibilities for
the position and will be postea simultaneously in all buildings. Thc Administratioii shall
retain the right to select the persoii(s) to fill such assignments, as detem'rined to be in the
best irxtetcsts of the district in the sole judgment of tHe Administration. "1-lie Administration
will use re.asonable efforP> to prosiide payment tri a timcly manner to teachers serviiig iii
sucl'i positions.

SECTION VITr

Conditions of Employment
A? S'xilork Ycar

1. Tlie teacher wo:k year will be 186 days- Five of tlie3e days wil) bc non-
insfi-uctioiial and 781 will be iiistructional days. Onc iron-instructio'nal day shall be
allocated sorely for teathcr preparation. Tl)Vo of thc iioii-iristructional da)is will
immediately precede tl'ie first studerit das,i? The remaiiiing tsvo days shall be
scheduled by mutual agreement or otherwisc tlirougli ncgotiation iii accordance
wi(li st'a(uLe.

2. If the scIIool year is lengthened beyond 186 days, the. Board of Educatioii shall
compensate member:s of the bargaiiiiiig ?inil at a per diem race for each added da5i.
The pcr diem race sl'iall be determixicd by diiiiding lhe Lcacliei-'s armual salary by 186.
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B. Impacl Statement on Lengtb of Scliool Day

For teachcrs at Race Brook Scliool, Turkey Hill Scliool asid Pcck Scl'iool, the tcachcr day
s]iaH start no later than 8:05 a.sn. and ei'id ]10 earlier tliaii 3:20 1:i.m. Fos- teachers at Mary L.
l'racy School, the day shall starf no later tliaii 7:50 m.m. arid cnd 110 earlicr (han 3 :05 p.m.

Iii ?lie interest of continuaily striviiig to enhance tl'ie distiict's educational prograi'n,
teachers isiill be aiiailable for aftcr-school staff meetings for up to forty-five xnixmtes laorly
five (45) mii'uites three (3) times per month arid 111) to iiiiie(y (90) mixmtes once a month,
as scbeduled by (lie Admiiiistration. Sucli time will be used for the purposes of faculty
meelings, team meetiiigs, gradc level meeiiiigs, professional dcvelopment sessions and
othcr actiiiitics as designatcd by the Administration.

{n a month in which there are four after sciiOol meetiiigs, one forty five (45) minute
meetiiig will bc rcserver3 for teachcr directed lirofessioiial collaboration. Topics discussed
during that meetixig will be lirovidqd to the builaing principal. The teacher directed after
scliool meeting will be scl'ieduled by t)ic Adminis;tratiori.

Parent Tcaclier Conferences will be held oncc iii t]ie fall and spring semesters. Ead>
conference will be held on two days wliicli will bc early release days.

C. Duty-f'ree Lunch i)eiiod

Teaclicrs ivill bc provided a duty-fi-ee luncl'i pcriod of no fewer than twenty-fivc (25)
.minutes pcr day- Teaclicrs may leave the, buildiiig. auring tbis time wjth the principal's
iiennissioxi. Tlie safety and sccurity of tbe childrcn i'imst takc precedence at all times.

D. Planning Tiirie

}t is the intent of the Board of Education to contiime to provide daily planning timc for all
teaclting staff. l)lanning lime is to be used for professional preparation. al-he Bo:ard will
provide plam':iing limc of at least one lmndred seventy-five (175) ii'iinutes Pcr week for
rull-time classroom teachers (inclu6ing art, :liysical education, nmsic, libraty, and foreign
language teachers). 'eachers will typicmlly rcceivc a miiiimum of tysiengt fistc (25) self-

. directed contiguous miimtes of plarming tin'ie each day.? If a teacher misses a plannin@
period due to lack of subs(ifute coverage, lie or she will be compensatcd at the rate of
thirty dollars ($30.00) for such plaxining period. Plaiiiiiiig time shall be prorated for
classroom teachers wqrlciiig Iess tlia.n .84 FTE.

E. Short Tcrrn Leaves

1. Personal Illness

a- Fiflccn days annually.

b: Unused days may accumul<ile to a tota] of 1 71? In any one ycar the maximum -
could tliercfore be 186 (171-',-15).
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C. Forty-five days additional (wlien siccunmlatcd da5is and annual sick leave da)is
are exl'iausted) on whicl'i the (eacTher is liaid the dirt-erence be,?svee.si (lie regular
per diem salary and that liaid to the ):iersoii svlio substit?itcs. Sijdi leave sliaH be
at the Su)ierintendent's discretion and must be supported ,bs,r mcdical
documemation showing that tl'ie tcaclicr cannot perfonn t]'ie requirements of tlic
job during the leave.

d. Additional sick leave time ma)i be granted at the disci-elion of thc Board of
Education on the recommen6ation of the Superiiitendcnt.

e. A te.acl'ierm' svorkcrs' mmpensati6n bencfits for job rclated accidents, combined
with thc teaclier's s41ar5t payincnts for such absences, sl'iall not excced one
lmndred percent ( 100%) of the teachcr's sie.t regular pay. Aftei- 120 work da)is,
the diffcrcncc betwecii the teaclier's net regular pa2,r and llie teacl2er's ssiorke.r's
compensation beriefit shffll be chargcd to (lie (eacJier's accutnulated sick leave.
If the teacher does not have accuinulaled sick leave sufficient to cosier such air
abscnce, the tcaclier will rcceisre only the workers' compensation benefit.

1-. At retiremem, death, or resignation aftcr twenty (20) years of service in the
Orange Schools, a teac5er, ]iis/liei'. designated beneficiaries or his/her estate
will be paid as follouis:

$50.OO pcr day for eacJi uim'sed sick da5i up to a maxinmn'i of 180 days.

Teaclicrsa ]'iired on or after July 1, 201 6 shall be paid $50.0<) per aas,i for each
unused sick day up to a maxinmm of90 days.

2.

In the evciit lliat the teacher lirovides written notice of retirei:nent jo the
Superintendent of Scl'iools prior to Fcbruary l St (for a retirement effective at
thc end of that school ycar), thcn the Board shall makc the payment provided
?mder this section on or about June 30th of that school ycar. If such notice is
provided after Febr3:iary 1 st, tl'iqri such payi'nent ivill be made on or ,about June
30tli of tire followiiig school >iear

Family Iliness

Ul) to fifteen (15) days of a teaclier's sick Ieave her year, iioncumulative, may be
used for family illness. Sick leave dajys takcn for famil)i illnt;s shall be identified as
family illness days at ilie f'ime tJicy are taken. UPOII flic recommendation of tl'ie
Superintendcnt, the Bo:?rd snay in its discretion permit a tcaclier to use up to tliir(y
(30) days of accumu]atcd sick Icaiie in llie event of a family il]Hess for wl'iicl'i the
tea6hcr is eiigible for live under [he federal Family and Medical Leavc ,Act,
provided that in such circumstances, the Board shall pay the teacher flie difference
betwecn the tcaclier's regular per dicn'i salai-y arid the payment to tlic substitute
tcacher.
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3. F?ineral Leave

a. Up (o thrce (3)'da>is lo lirepare for and attend the funeral. tSi tbe discrction of
the admiiiisiratioii, two (2) additional days siiay bc gramed at tl'ie request of the
teacher concerned: These days shall be avai]able iii case of death of either air
immediate fami)y membcr or any re)ative residing with the teacl'ier, or airy
person svitli 'uihom (he ieaclier has iiad a l:icrsonal relatioyisbip tl'iat, in the
leaclier's ?judgmem?, requires such abscnce.

b. One day shall bc aiiailable for altendaiicc at other f-unerals as dee'ined neces.sary
by the teacher.

4. Persoiial'Leave

a. Up to four (4) days absence with pay will be allotved on the request of any staff
member for matters of liressiiig personal busiiiess wliicli may iiol be conducted
outside of work hours, such as but xiot limited to: legal business, medical
appointments that =am'iot be madc at aiiotlier timc, ?family obligations such as
grnduations, wexldiiigs or other significant family evqiits, or ans,r ei'nergency of
a 6ritical nature.

P6rs6nJ days will only be approiied for fl'ie day before or tbe: day after a
Iioliday or vacation period after discussion with the Superintendent or designee.

C. Teach<:rs requesting pcrson.a] leave must complete j}ie fqn'ri 1:irovided,, which
shall incluae a statement regardiiig the reason that the personal leave is
requested. Notice of two (2) working, days must be given to tl'ie building
pr'incipal prior to tbe teacher laking a personal day- Prior al'jproval fi-om the
buil4in,g priricipal or his or her designee must Sc r4ccivcd prior to the
persioxial day bcing taken. ff this is not possible because of an emergency, the
proper personnel should be iio(ified @nd the reqi.iiHe?<] fonri sitould be
submitted as soon as possible.

d. Personal leave time that exceeds four (4) days 2nust be reviewed with the
teacher and tlic Supcrin(endent of Schools. Al timcs it 'inay be necessary for the
teacher to submit documcnlaliori regmrding reasons for exfended personal leave.

s. Religious Holidays

Up to three days for absences required 'for the pei'sonal 6bservance of publicly
acknowledgcd religio?is ]ioly days, unless iiicluded in the school calendar.

6. lur)t Duty

A teacher receiviiig a jury duty notice slia?l promptly notify the building
admiiiistrator. A tcacl:ier called to jury duty s]iall r6ccive, liis/her regular salary
minus the stipend paid }iiii'i/her by the Court.
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Teac.hers ca]]ed to 5ur)i duty are to report to their schools on scheduled school. 6ays ii'
th6ir prescncc iii Couit is riot rcquired.

7- Professioiial Days

a. Professioiial da)is will be gioante<1 by the Supcrimendcnt when therc is
mutual agrcement lyct:ween l'iiin/l'ier aim the teacher tl'iat sucl'i days will be
'beneficial to the tcaclier arid the school system- The Superintendent will
coiife.r svitli t)ie priiicipal irrvolved- Teacl'icrs should ii'iake t]ie rcqucst of t}ic
princip;il

b. There is no limit on professieu'ial days.

c. Expenses incurred for professioxiai days wiil t2e paid !?iy the Board of Education
wl'ien approved by ll'ie Superi4itendcnt.

8. Otl'ier Absence

Absence for any reason other tliaii those outliiied prcviously will not be pcnnitted
witl'i pay. Dcduclion for rin5t such absence wil] be ii"iade at the rate of l!] 86tli of tl'ie
teacher's annual sa]ar)i for each da)i of absence. The Superintendcnt's advancc
approval will be requi'red; otlierThtise the abscncc is coxi'iplctely unauthorized?

F. L;ong Tenri Leavcs? or Absesicc

1. Cliild Reariiig Lcave

a. Orange IElementaiy Teacliers with a minimum of tl'iree (3) years
contirmous scrsiicc in Oraiige shall be entitled, upoxi submission of a
uiritleii request to the Superiyitenden(, to a Iea;ze for the purpose of d'iil6
rearing up to the maximum of one year?

b. Sucli teacher sl'iall lie entitled to leave for the remajnder of airy schciol
year in w]iicli tl'ie cl'iild is born or adopted? The Superiiitendent must be
notified in. ssiritiiig b5t Apiil l of the. )iear of tbe leave as to wbethei- llie
liersosi pians to return to work.

C. Sucli lcasre shall be uiitlio?it sa]ar)i or unemplo)rinent compensation.

d. Insurance l'ienefits will bc available ata the employee's expense to all on
leave at thc same level as those iii regular servicc dui'ing tbe leave, whiel'i
is not to cxceed one )iear.

e. Upon the expiralion of suc)i leave the teaclicxls sball rcfurn to a position
for wliicli he/shc is qriali'fied and ccrtified providiiig tl'iat he/slie is not in
the RIF categoiy.?
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f. The period of tlic leave shall not cpunt as regular service as it relates to,
the accumulation of sick da5is, (rut any accumulated siqlc da5is prior to the
leave shall remaiii iii effcct upon return.

g. If a partial ycar is laken, se,mority and salan,y credit uiill be gi-aiitcd for a
full year if the teacher works niyiety-tIn-ee (93) school da)is tri total during
the year. If tl= teacher works fewer tliaii niriety-lliree (93) scbool days in
total during t]ie year, seniority and salary credit will not be granted.

li- %r ll{F )i.?ii-poHes: oi:ily, each moiilh spcnt on cl'4ild reariiig leayie will
count toivard the person's seniority.

1. a In riny casc, a maximum 'of only one s,rcar seniorityand salary credit will
be giiien for child rearing.

j. To the extent that any section of this child rearing proiiision is
inconsistcnt with the proiiisions of tlic fcderal Family a>id Medical Leasie
Act, the Board shall compily with t]ie provisions of the Act.

2. General Leave

a. Tlie Board of F,ducation may grant a request for a general Ieave of aLysence
for one school 5icw. Successful graiitees shall be Iimitcd to one sucl'i leave
during professional tei'iure in Oraiigc- In order to be eligible for.leaiie
urider thi's provision, a teacher mus( have completed at lea9t five (5) years
of continuous sei:vice as a teacher in Orange?

b. Sucli leave shall be without salary or unemployment cprnpensatiqn.

C. Teaclier/s 011 leave xi'i:?5i coiitiime to receive medicaI and life insurance
programs at tli6 same level cosrcragc as active teachers at the Board of
Educalion, at their ossrsi expense. Disability iiisurance will be suspended
during leave period.

d- Theperiodoftiicleaveshallnotcountasregularscrviceasitrelatesto(lie
accumulation of sick days, but axiy accunmlated sick days prior to the,
Ieave shall remain iii effe;ct upon retui'n-

e. Tl"ie leaye s'hall count as a ycar of service towards seniorit)i and lilacement
on the salar5t schedule.

f. Upon 6ompletio>i of llie leave, the person sliail bc assigned'to a position iii
the school system 'jor which l'ie/she q?ialifies and is certified providing tl'tat
hc/slie is not isi the RIF categoi-)i.

g. In order lo be coi'isidered, one must make iipplicatioii by June 1 of t]ic
school year ljrior to tl'ie commencemcnt of the leave.
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li. If the leavc is graxitcd, the Superiiiteiident si'iust be notified in writing l)y
April l of tlic 5iear of the leavc as to wlictlier the persoln lilaiis lo return to
yvork.

1. Applicatioii: Send letlei- to Superintendcnt requesting participation iii the
General Leavie l)olicy.

-i. Tl'ie Board of Educalioii n'iay aiso grant a requesf for a secoim
general leaSae of absence for osic school ycar. If a sccond leavc of
absei'ice is granted, SIICII leave sl'iall bc witl'iout any pay, benefits, salary
schedule credit or seniorify.

3. Sabbatical Lcavc

a. Teacl'iers lvllo have scrved the Board for 9cven (7) consecutive years may, upon
recommendation of the Supeiimendeiit and at the 6iscrction and with tlic
approval of the Board, be granted leave for study and indepe:nden( research,
writiiig or travel iii accordance with terms arid conditions mutually agreed ulyon
by the tcacher, the OIL and the Board of Education.

G Agency Fee

1. Members

All members of rl'ie bargaiiiiiig ?iiiit who elect to join the OT'L shall sign arid
dc3istcs- to thc OTL, if tlsey liavc xiot already donc SQ, writtep authorization for
the pfiyroll deducti.ons of membet-ship dues :of the OTL, the CEA axid NEA. Said
authorization slia)i continue in cffect trom year to year unless SI?CII teaciiers sl'iall
notify the Board of Educatioii and tlye OTL in writiiig not jater thari lhirty (30)
days piai6r to the c6minencemeril of the school year? ff said :i'iotice is timely
delivered, it shall mean -tliat iii the coming scl'iool year said teacher shall pay the
service fee as described iii Section 1 iiboves and paid in accorr3ancc xvitli section
3 bclow.

2. Subsequent Employfnet'it

Thosc cmpJoyees WIIO becomc mcmbers of the bargainiiig unit ai'rd commence
emp}oyn'ient alter the date of the execution of this contract shaJl, within tliiity
(30) da)is of such commencement, sign and deliver to tl'ie 'Board of Educatiqii asi
atithorization card as described iii Section 2 of this Article- The dues for tl'iose
members shall be proratcd equal iii amount to thc percentage of the rqmaixiiiig
school year-
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3. J'orwardiiig of Monies

l'lre Board agi-ees (o send each month, all moiiies deducted dui'irig t]iat moritli i'or
OIL, CEA arid NEA dues and OTL, CEA, arid NEA scrvice fee deduc[ioii to
oit,.

4. Lisls

a. No later lhaii tl'ie first liaycheck in October of eacl'i school year, the
Board sltall lirovide the OTL wiitli a list of all protessional staff
membcrs of tIre Board and the positions held by said employecs. Tlie
Boai-d shall notify the OTL mont'tily of any cliaiigc in said Iists-

b. Tlie right to refund the employecs' monies deducted from tliei.r salaries
undcr such autl:iorizatioii sJiall rie solely tvifh the OTL. Tlie OTL agyees to
reimburse the employec for ffie ffinount of asiy dues dcducted by the
Board ciiid paid to the OTL, wiliich deduction is by error in excess of 'Che
proper deduction, and mgrees to hold tl'ie Board 'hannless from any claimsa
of excessive deduction.

5- Save I-larm}ess

T}ie OT I, 'shall indemnify axid save the Board and/or the Town han'nless agaiiist
all c]aims, dcn'iands, suits, 6r Other fosms of liability, wliicli ma9 ari:se out of
reason of any acfion taken against the Board as a result .of.the enfo=ement or
administration of this article. arl'ie Boaz'd rof Education and/or Tovrn agt-ec that in
assumixig such defense on the Board's or Tov=n's behalf tl'ie OTL shall confer
with the Board or its representatives concerr>ing the defense of claims oi- lawsuifs
against tliea Board. HoweOer, the Board re>erves the rigl'it to engage mi attorney,
at its own expense, to assume full responsibility for the litigatioxi.

H. Payroll Deductions

Teacliei-s iiiay change tl'ieir payroJl deducti6iis during the year, if personal conditions
tvarrant such change. It is 'importaxit that- gooa judgment be used in requesting changes so
as ii6t to burden the c)erical staff.

I. A4eeting with Buildiiig Administrators

OTL representatiyies slia]] meet moiitlily with building administrators 01! an as nceded
basis.

J. Associalioii Riglits

Tl'ie Board slia]l notify the Associatioii iii i'iiiiting of all new Iiires witliiii, a reasoiialile
axi'iount of time after l'iirc.
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K. 1:'i?l]ienever a teacher is absent fi-om SC!]001 as a rcsu]f of a l:icrsonal injury caused bs,t an
assaul( arising oul of arid iyi t]'ie coursc of his or her en'iplo)iment, lie or she shall be paid
his or her full salary for the period of sucl'i absence without liaiie such absencc charged to
his or her annual or accui'nulate sick Ieave. Any amount of salary paymble under tl'iis
sec(ion slial) be reduccd b5t the amount of an)i workers' compensation awara for
disability due to the said assault of the teacher or injuyy for tl'ie period for wl'iidt such
sa)ary is paid-

A-

SECTION IX

Reduction in Force

Tliis policy is adolitea pursuant to Sectioii. lO:l51 of the Connecticut General Statutcs.

B- Layoff of non-fenured teachers shall be based upon qualifications and perfonnance, as
evidenced by tea<:,lier evaluatioi:is conductcd iii accordance with thc districl's
perfonnance evaluation plan.

C. Non-teimred teachers slial! bc laid off prior to tenured teachers cci'tif'icd arid qualificd for
the available positioxi as provided in Com'i. Gen. Slat. § 10-151.

D. Tlie main priiiciples in the order of layoff for tenured teacl'iers shall be: No tenured
teacher sl'iall be lai4 off if there is a less =iior tenured teacher in a pqsition for which
t]iey (t]ie fonner) are certified aiyd qualified.

Seni6rity moans the to4al nuii'iber of continuqus years of seiavice urider coritrMct in
Oraiige.

!-

a. }=or. those teachers ivit]i continuous servicc, the total number of years under
coxifract uiill be counted towm-d seniority.

E.

In addition, fo: tlio.se teaciiers with interruptcd set-vice in Oraiige, the s,rears
worked in Orange prior to the inten-uption will be counted toward
senior-ity on tli6 basis of one-half the total immber of years served.

' Whcn two or more tenured teachers are'equala in seniority, other factors will tie
considered in the fol]owiiig order to determine lvllo remains is'i service:

b-

].

2-

3.

Evaluatioii

Degree status
Piior set-vice with cextification in airy system

F. Nessi Teacliers shall not be Iiired until all teachcrs who are eligible foi- recall arid who are
cetlified arid qualified for the available positioii(s) arc r"ecalled or Jiave decliiicd t}ie
opcnmg.

G. Recall will be in llie reverse order of the teacl'iers laid off. B]igiliility for recall shall
rci'iiaiii iii effect for fourteen (14) months.
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H. l'eachcrs rec.alled wilJ riot lose pi-ior sei'vice for thc liurpose of sei'iiority or salary, or sick
leave (c.g., if a teacher is raid off afte,r five. years of scrvice, lie,lslie would return m tl'ie
sixtl'i ycar ori tl'ie salary sclicdule and would be working toward six year-s of seniorit)i.)
Thosc rccaJ)ed svill be rcinstated on the salar)i seam schedule iii whicl'i ll7ey pailicipaicd
wl'ien laid off.

1. Tcacliers who arc r'ecalled musf respond a'fl'irrnatively ystithin ten ( lO) calendar days at'cer
i-eccilit of a registercd letter to thc tqaci'ier's address on file with tl'ie Board o'f Ed?ication
e>fl5ce or forfeit their rig)it to recall. However, for any recall ?opportunities that arisc
during tlic moiitlis of July arid August, teachers ssil'io are recalled must respond
affirrnatively yvitl'iin tlii-ee (3) calendar days after receipt of a registered lettcr to the
teaclhcr's addrcss on 61c ssiilli the Board of Educatioii office or forfeit tJ2eir rig]il to recall.

1. Tl'ic teaql'ier has the responsibility of keepiiig iii tough svitli the Board of
Education Office arid ?ipdating addresses and telephone numbers.

2. Tlie Board of Educatioii office shail call ?by pl'ioiie to intorm the teacher tl'iat a
letter of recall is to be sci'it.

J. Upon layoff of a teacher, medical lyenefits will continue until August
31 of tl'iat year at tl'ie Board's expense (subject to the premium contri??ution re.quirements
applicable to activejy employed teachers) and thereaf'ter at the. t6acher's expense for thc
licriod provided by COBRA.

K- Retroactive to the begimiiiig 6f the 1991-1992 school year, it i's agre.cd that to implemcnt
tl'ie senioi'ity provision of tl'ie Reduction in Force Policy any teacher who works 50% or
more under coy>trad shall rcccivc a full year of service credit for seniority purposes-
Examples: a teacher has 4.2 ycars of credit for seniority at tl'ie start of 1991-1 992 arid
teaches 50"/o shall receive air additional )icar of seniority for a total of s-2 years of
seniority; a teacher has l .68 years of seniority at flie s€ait of 1991-7992. arid teaches .84
will have 2.68 years of seniority; :A teachct' ssrho Iias five years of service plus fivc years of
inten-?ipted servicc in Orange tvould have 7.5 years of seniority.

L. Scniority aplilics to .staff wl'io have uiorkcd under contract with the Orange Board of
]?2ducalio'n. This cxcludes 'fi-om the RIF poJicy tescliers wll(' work less than fialf-time
asid/or s*rho are substffutes.

M. It is agreed that a la>toff is a termination of contract subjcct eo re.vicsv under tlic
provisions of Conn. Gen. Stat. :§ 10-151 and isi no other manner- Di.sputes'over coi'r3ract
termixiatiqn shall siot be subject to the giievaxice and arbiti-ation provisions of tl'iis
Agrecment. Howcver, alleged vio]ations of the contractual Reauctioii in Forcc
procedures shall be tl'ie basis for appeal under Conn. Geii. Stat. 8, 10-151.
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SECTION X

Miscellancoiis

A. Orie cops,t of lhe iiegotia(ed Agreement s}iall be ii'iade availalile to
all (eaclicrs on-line.

B. This Agreemenf contaiiis fhe full arid completc agreen'icnt between tl'ie parties 011
all matters, arid iieitl'ier party shall be reqriired to yiegotiate ori an)i matter duriiig
its teiqn excepj 4s required by laiv. Effective July 1, 2004, .representatives of tl'ie
Board aim the OTL agrcc to meet periodically, on at least a montl'ily basis, for the
purposc. of discus:smg terms arid coriditions of cmployi'nent related to fhc
oliermtion of the district- Sucli discussions shall riot coiistitutc iicgotiations, and
the paxties agree that sucl'i, discussions shall not result in a rcopening of tlic
collective bargainiiig agreement unless 'both' parties mutually agi-ee in writing to
reolicii the contract. iii the course of such discussions, eitl'ier liarty may suggcs( a
change in existing tenns and co7'iaitions of employmciit. lV]iile the parties ag)-cc to
iste fair coiisideratioii to such suggested clian@es, neither liarty shall bc obligatcd
to negotiate, bargain over or agree to ai'iy such cliange? Any agreements tl'iat result
fron'i this proccss shall be reduced to writing and incoiporafed liereiii.

C. Tliis Agreemenl shall not be altered, amended or changed exce,pt iii writing
pursuant to Conn. Gen. Stat- §10;-I53 and signed by both the Board and the
OranBc Teacliers' League, which amendment sha71 be appended liereto and
becoii'ie a pM l'iercof.

D- If m'iy part or poffion 6f this -Agreement is ruled invalid or uneiiforceable fos- ai'iy
reason, the remainder of this Agreement shall remain iii fu]I force. and effect.

SECTION XI

Drcss Code

Tlip I3oard arid tl'ie OTI, agree fhat student performance, ac:hievement, and preparatipn for
' lifetime success are.positively affected by the professional appearance .of the Board's staff.
Tlie Board arid the OTL iiirtlicr agrcc that Teacliers should wear clot.l';iing that demonstrates
tli6ir high rcgard for education and presenls an image coii3isteiit lliith tl'ieii- job respoiisibi]ities,
Thercfoi-e, t:he Board and the OTL agree that during the iv6rk day and anytime employecs
attend sclieiol-sponsored evenls as pat't of their teaching resl:ionsi'bilities 6r as pazt of their
responsibilitiqs in a4i extracunicular position, ennplo)iees :<hall appear in professioiially
appropriate aftire. Dress shou]d refle<;t the professional position 6f the cmployec, and teachcrs
should not dress in 'vvas,is that uiou]d reduce t!'ieir professioi'ial staiidiiig or diminish their
professional stature as 6xemplars arid role models,
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SECTION XII

Teachcr Tuitioxi I)iscotmt

Childreii of teachers currently yvorlcixig for the Orange Board of Educatioii that do riot reside
ii'i Oraiige shall receisie a tuition ci:edit of 110 less than fifty pert-cent (50%). Tlic actual credit
shall bc tl'ie same for all teacl'iers and will bc deteri'iiined b)i the Board of Educatioii at the
t':icgim'iiiig of each school year. Admission of iieiv students shall be subjec( to availab]e space
;is dctenniiied by the Board.

Once admitted,. a student shall be allowcd to retnain tl'irotigli sixth (4radc tri-empective of tlic
class-size gu.idelines, lirovided .tlie tcacher rcmains en'iploycd liy fl'ie Bqard, and tlic stude.nt
com):iiles uiifli all ap):ilicable i-ujes arid r'egulations of the Boara arid the indiiiidual school.

Ai'iy additioiiaJ cliargcs for tl'ie child 6f a teacher shall bc tlic sole respoxisibility 6f tl'ic tcacher.
Tliis proiiisioii does not obligate tlic Board to providc s)iecial education programs or services
or create uniquc i':irograms for studcnts. If a iron-residcnt student enrolls iii the Orange Public
Scliools, and such student is eligible for services undei- t]ic Individuals with Disabilitias
EducatiOii Act ("JDEA"), the Orange Public Schools shall riot act as tl'ie local education
ageitcy fos- sueli child. lit iiistances u4iere speciiil or additional services are )2rovided for a
iioii-resident student, a supple:rneiital tuition or fec may be charged based upon the actual costs
associated tsii(h providing the special or additional services.

Thc Board sball riot l?ie responsible for transporting tl'ie student. Pa)iment of such tuition
;md/or additional costs sha{l be xnade tlu-ougli payrooll deduction.
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SECTION XII'I

Duration

The provisions of tJ'ffs Agreement shall be cffective as of Jul y 1, 2019 and sha'll contit'4ue iii full
force and effecl throu$ June 30, 2022.

ORANGE BOARD OF 'EDUCAT}ON ORANGE TEACHERS' LEAGUE

B 
wi[t
! - '*iiii.4i Aau?ill%/rn #

lail%)e.I:slCliai%er:son
77

/
By ,!? >, ?

Patti Moffett - / U
President
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APPENDIX A

Sal,ary Schedulc
2019-20

? BA

MA

BA+30

MA",l5

BA+45

61" Year

]M+60

tli i -6 'iear-l?Ja

BiS-4-75

')

3

4

s

6

7

8

9

10

11

12

13

14

15

50,642

52,496

54,425

55,631

56,830

58,436

60,153

62,387

65,304

69,257

73,722

75,314

78,262

82,265

52,507

54,428

56,428

57,635

58,839

60,443

62,163

64,394

67,3:14

71,263

75,730

80,712

84,732

89,905

54,750

56,753

58,839

. 60,040

61,245
5'

62,854

64,57]

66,849

69,723

73,671

78,142

83,124

8"1,045

92,148

56,990

59,075

61,245

62;451

63,657

65,265

66,981

69,2J4

72,131

76,086

80,548

85,530

89,354

94,389

59.232

61,399

63,657

64,859

66,065

61670

69,388

71,622

74,542

78,495

82,956

87,939

91,661

96,623

1. Step lilacement and mot7emeiit shall be (4ovcmed by Appendix B.

TI- SalaryplacementandmovementforteacliersemployedpriortoJulyl,1991sliaQbe
gosren'ied by Section V-F.5 a. and b. Salary p]lacemerit as'id inovemeiit for teachers 11/110
commence etnploy'rnent ori or after July 1, 1991 s]iall be governed by Sectioii V?F?5.a.
and 6.
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APPENDIX A

Salary Scliedule
2020-21

sj;?

2

3

4

s

6

7

8

9

10

11

12

13

14

15

BA

50,642

52,496

54,425

55,631

56,830

58,436

60,153

62,387

65,304

69,257

73,722

75,314

78,262

83,088

MA

?

52,507

54,428

56,428

57,635

58,839

bosz?

62,163

64,394

67,314

71,263

75,730

80,712

84,732

90,804

MA+15

BA+45

54,750?

56,753

58,839

60,040

61,245

62,854

64,571

66,849

69,723

73,671

78,142

83,124

87,045

93,069

61" 'i'car
BA+60

56,990

59,075

61,245

62,45 1

63,657

65,265

66,981

69,214

72,131

76,086

80,548

85,530

89,354

95,333

6"I Ycar + ] s
?

59,232

61,399

63,657

64,859

66,065

67,670

69,388

71,622

74,542

'78,495

82,956

87,939

91,661

97,589

I. Step placement and moyemem sha]l be goven'ie,d by Appendix B.

II. Salarypiacementand'inovein6iitforteacliers'cmployedpriortoJulyl,1991sliallbe
gove,rned by Section V-F-s a. ?and. b. Sal:ary placejneiit arid movement for teachers who
commence emliloyment on or after July 1, 'l 991 shal7 be goven'ied by Section V.F-5.a-
and 6. ,
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APPENI]X A

Salary Scliedule
2021-22

Stq BA

MA

BA-I-30

M-A.-l- l s

BA%45

6"' Year
:BA+60

6"' Year + 15
BA-I-75

2

3

4

s

6

7

8

9

10

11

12

13

14

15

50,642

52,496

54,425

55,631

56,830

58,436

60,153

62,387

65,304

69,257

73,722

75,3 14

? 78,262

83,919

52,507

54,428

56,428

57,635

58,839

60,443

62,163

64,394

61314

71,263

75,730

80,712

84,732 .

91,712

54,750

56,753

58,839

60,040

61,245

62,854

64,571

66,849

69,723

73,671

78,142

83,124

87,045

94,OOQ

56,990

59,075

61,'245

? 62,451

63,657

65,265

66,981

69,214

72,131

76,086

80,548

85,530

89,354

96,286

59,232

61,399

63,657

64,859 '

66,065

67,670

69,388

71,622

74,542

78,495

82,956

87)939

91,661

98,565

L Step placement and movement s!iall be governed by Appendix B.

IL Salary placement and movement for teachers employ6d prior to July 1 ? 1991 shall lie
governed by Sectioxi V.F.5 a. and b- Salary placement an;d movement for tcacliers ivho
commence employment 011 or after July 1, l 991 shall be governed by Seetion V.F.5.a.
and6.
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APPENI)IX B

S'i"KI) PLACEMENT AND MO1'EMENT

I STEP

l
l

I

2

q

4

s

6

7

l
1
l
l
J
l

1

2

3

4

s

6

1
l

I

l
12
l

r?-I
7

3

l
I

4. l
s 1
6 J

l

2

3

4

s

6

I

l
l
l

.J
l
l

8

9

J
J

7-ll

12 -l 7

8-l 2

!
l

7

8.

l
l

I
l

10

ll

l
1

13-14

15

I
l

13

14-75

l
)

9-13

14 -I
l 12 l 16 l 16 J 15-16 l
l
I
l

73

14

15

l
l
l

17

18

19

I

k
17

38

19

l
Ij--.

I

1.7

l8

79
- --l

l

l
l l l ! l
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AppENpIx q

Antiycm.
UJirceross 131ucSliicld

(@19
Employer/Group: ORANGE: TOWN AND
BOARD OF EDUCATION

Firm Division: 001 178114 - ORANGE BOE
TEACHERS

CENTURY

PREFERRED,$35.00/$45.00

Century Prcferred is a prefcrrcd provider organization (PPO) plaxi.

Ill Network

Mentber'Pays:

Out-of-Netsvork

Member Pa.lzs:COST SHARE PROVISIO!'JS

l

l

PREVENTIVE CARE

3 s

Office Visit Copayineint - - $35.00

Dcductible &

Coiiisurancb

Specialist Visit Copayinent $45.00

Hospital Copaysri.ent0>er'a4mission) S400.OO

Urgpsit Care Copaynient . $75-00

O'a(patient Surgery Copayment $400.00

Ambulatory Surgers,i Copayrnent $400.00 .

Emergency Room Copayinent (*vaived if adiyiitietl) $150.00 $150.00

Annual Deductilyle
(indisiiduall-7-memberfamil)i/3-l- memberftwily)

l

D(ics not ripply $500/S750/$ 1,000

Coinsurance Docs not apply

Coinsurance Maximum
(individual/2-mc<mberfamil)-/3 + memberftz4nily)

Does not apply

I,ifctimeMaxinmm " ?Jnlimited

Well child Care* No Copayi'nent
Deductible &

Coinsurance

Periodic, routine }'iealtli examinations* No Copaynnent
Deductible &
Coinsurance

Routine eye exams No Copayment

Routinc OB/GYN visits No Cqpayn"ient
No' CopaymentMammograpliy" '

Heariiig s5reening No Copayment



Ai,i..
i"!,1 l t..f'l Cl]Jl.

UkicCrossl:lliicSltii:)d X-=

Employer/Grotxp: ORANGE: TOWN AND BOARD OF EDUCATION
Firm Divisioxi :00ll781l4 - ORANGIE BOE TIEACJ{ERS

CENTURY PREFERRED,$35.00 ]$4S.O0

MEDICAL CARE

MEDICAL CARE

' In Netivork

t'l-fernber Pa)is:

Out-6f:Network

Member Pa)is:

HOSPITAL CkRr, :- Prior authorization ma)i be PMquired

36

Office visits S35.O0

Deductible &

Coinsurance

Office visi(s -.Specialist $45.00

Outpatient mental l'iealth &.substaitce abuse
(prior'. authoiization ma)i be requiretl)

$35.00

No Copayn'ientOB/GYN care

Maten'ii.ty care
(irziliai o,iisit subject lo colia,>ir;ren<, no cluzrge thei'eafiez)

$45.00

Diagnostic l,ab and x-ray No Cqpayinent '

S75.OO

(maximum $375.00)

High-c6st outpatient diagnostic (pz:ior atitltoiizatioii ntay
be i'equired)
The follouiing are subject to CO!)(U); A4ill, iVRA, CA T, C7:4,
PET, SPECTscans

Allergy services - Office Visits S45-00

$45.00

No Copayment

Allergy serviccs - Testing
Al1erzy services - lnjections (80 - Withiii 3 Year.s-)

Semi-pxivateroom(Ge.net-trI/A4edicaf;'Sui-gicallMoternity) J "$400.OO

Deductible &

Coinsurance

Inpatient mental health and substance abuse $400.00

No Co1:iayn'ientSkilled nursing faci[ity (up to 120 davs per calendni- yeai)

Reliabili tative sersiices (up to 60 dti)is l'ier calendm yet'ir ) No Cliarge

S400.00Outpatient surgery (in a hospital)
$400.00Ainbulafon/ Surge.r'2,' (in other than a hospirtd setling7



Antliem [& 'fl
Ernployer/Group: ORANGE: 'J70l:'i7N .'iND BOARD OF EDUCATION
Firm Divisioii: 0011781 14 - ORANGE BOE TEACHERS

CENTURY PREFERRED,$35.00/$45.00

EMERGENCY CARE

EME'RGENCY CARE

In Nehvork

Meniber Pttys:

Out-of-Netisoork

i'kdembei- P;ays':

OTHER HEALTH CARE

37

'Walk-ixi centers $45.00
Deductible &

Coinsurance

Urgent care (ttr participming cemers only) $75.00
Deductible &

Coinsurance

Eme' gency care (co,nnymeiit wniiied if admitted) siso.oo $150.00

No Copayment No CopaymentAmbulance

Pliysical, Occupatioiial, Speecli and Cliiropractic
Tl'ierapi es '

. (5 0 - Per Member Per Calendttr Year)
No Copaymcnt

Deductible &

Coinsurancc

Durable Medical Equipment and Prostlietics
(Unlinsited mnximum per calendar )iear)

No Copa)rmeiit
Deductible &

Coinsuraxice

Ii4fertility Services
(Piior authorizntion mtzy be i-equired - ,Some restrictions niay
apply)

Applicable Copayment
Deductible &

Coi'iisurance

OV CopaynentHomc Health Care



Ant.Jyem,
Bl?tcCross llliicSliicld

'4i.'

'?:<11

Employer/Gi-oup: ORANGE: TOWN AND BOARD OF EDUCATION
Firm Division: 00 ] 178114 - ORANGE BOE TEACHERS

CENTURY PREFERRED,$35.00/45,00
* PREVENTIVE CARE SCHEDULES

isfantntogi:tipl;Bi: (aMitiowlextrinssii)iezzmedic.tdlynecessw'.li:i
0

AGE 35-39, ] BASELINE EXAM;
AGE 40 AND OVER, I EVERY YEAR

s/isitm Exains: ONCE EVERY 2 'i'E.'iRS
Hearing Jituns: ONCE EVERY 2 'l'EARS
OE/GYN]Evaizis: DOES NOT
APPLY

Notc To Benefit Dcscriptions:

In situations where tlic mcn'iber is responsible for obtainiiig the pecessary pxior
authorizations and fails to do so, benefits mast be 'reduced or denied.
}iipatient Hospital Per Admissioii Coliay is waived if readinitted ivitbin 30 da>is for saiiie
diagnosis.
Mqinbers must utilizc pai'ticipatiitg Blue Quglity Centers for Traiisplam hospitals to
receive benefits for Human Orgaii & Tissue Transplam services. Tliis network of jlfe
finest mediqal tr@nsplant programs in the riation is available to membcrs wl'iq are
cgididates for an o';g,an or bone n'iarrow transpilant. A nurse consultant trained iii case
management is dedicated to-managing members svlio reqoire orzan and7'or tissue.
traiisplants-
Members are responsible for the baffiice of-charges billed b)i out-of-network prosiiders
after payment for covered scrvices has been mad'e by Antliem Blu?e Cross ana Blue Shield
according to the Coiiipreliensive Schcdule of Professioiial Services.

Please refer to the SpecialQffers@Atzthem brochure in s,iour enrollmem kit for iiiformation oii,tl'ie
discounts sve o{Ter on health-related pmduets arid services.

Tlris does not coiistirute ?sioiu- hecrldt plttn O/- insutru;ce );oiicy. h is oi':ili tz genez'td description of the plcrn. Tlur
fr>iiosving are extmiples of seiiiices NOT coszered b3i ):our Centrn3i Prefei-r'eti !Ieaitli Plan. Piease i-qfer to yt>ur
Su5scriber Agz'eenunt/Certi[icme of Cosyerage}Sunimmy Boolder for yiioz'e details: Co-sinetic swgeiies trod services:
cusmtiial cai'e; genetic 4esting,' hearirrg tzids; re?finctive e.lie surgei;si: ser'iiices azid stt,oplies i'elnted to, tts ivell <ts du'.

. pez7{rimnnce o?l tex clmiyge 6pertuioi)s; sitr,gictil'tuui noir-sui'g. ical se.i"iiices rehitM lo Til4J s):ndronie; frasiel
expenses,' siisioii drei't>py; ser'vict=s reiiderediyzior to .1:oui- coiitr<'tct effecrisie dme or rentiered afiei-your coiiircict
fr:QJ'lJln(Jl(Hl (l(lle; (llul 1!'Ol'r'€el'S' COJlipel?S(111011.

Qp
3(s



This sumiiirir)i of benefits has been itpt'lated to comply with federal mid stnte ipquiivmems, inciudjrig cr)'iplicable
pi'osiisioiis of't}ie recent!.lr ei;nctea /edeml hetzitii ctrre re?foi'm krui.s. As I'i'c ret':eisre additicntzl guirltmce and
clarificmion on the msv /2(!(////l ctn'c rej;t>i'in ltniis fi'r>m the U.S. Depwtii:ent of ] ietdtli arid llimmi: Se.rvices,
Depoiimem ofr,ai>or ttnd liiternni Resiemte .Seiiiice, site nmy be requii'ed to intike additioiitd cha;.ges /O ii'iis
suitznitny ofbenefits.

A produc( of Antlicm Blue Cross arid Blue Sliield serviiig residents arid busiiicsses iii tbe State of
Coimccticut.
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A't'i t.Li exi.y.. & a
BtiicCros lliucSJiicld

09
Employer/Group: ORANGE: TOWN AND BOARD OF
EDUCATION

Firm Division: 0011 781 14 - ORANGE BOE TEACHERS

CENTURY PREFERRED 3-TIER MANAGED
PRESCRfPTlON DRUG PROGRAM

$10 Copayment Generic Drugs
$30 Copayment Listed Brand-Name Drugs
$45 Non-Listed Brand-Name Drugs
52000 Annual Maximum

Tier 3 : Non-Listed Brand-

Name Drugs

Description of Benefits
'The lerm getieric,,rerers !O a pr'emcription drug that is consideretl non-
propriplary,and is riot proiected'by.a lrademark. It is req?iired (o.'meet
the same bioequivalency.tesl as the original brand-nan'ie drug? Tier 1
'copaym'ent appligs,

- - lThe term 'listed brarid=ri:Ame'?ers tc
Tier2:ListedBrand-Namei ? . . - ,?. =
Druas ldrug.identifie5J orythe rorm.ulary by'Anl

to a brand-name prescription
drug identified on the rormulary'6y'Anthem Blue Cross and Blue

prugs Sliield. Tier 2 co(iaym6rit ffippiiri's*
' The term rion-listed bratw4-k'iame refers to a brand-name prescription
drug not identified on tlie?forrniilary by Anthem Blue Cross and Blue
Shield. Tier 3 copayment applies.

T!er 1 : Generic Drugs

You Pa.li:

$10

$30

$45

lAnnual Maximurn lPer member per calendar year J
Plan Pay5:

52000 l

J{0111 to usc the 3-Tier Maiiaged Prescription Drug Program
The 3-Tier Managed Prescrip}ion Drug Program incorporates diFferent levels of copayments for {hree lypes of
prescription drugs: generic, listed brand-name and nori=listed 5iand-name, as defined tri the chart above. The
formulary IisLs generics and tirand-name drugs tMt have been se!ected for their quality, safety and cost-
effectiveness. These liste,d drugs have lower member copayments than non-listed drugs (but may not have a lovier
overall cost in all instances.) You minimize your copayments yuhen you use generic prescriptions and Iisted brand-
.name prescriplions. You will slill have coverage for nonLlisted brand-'narne drugs, buf at a highercos:t share. Talk to
your provider about using generic drugs or listed brana-name drugs inciuded on the fomiulary. You'll have lower
copayments when you use these drugs.

You wilj be responsible for one copayment when pur6hasing a 30-day supply of prescription drugs from a
participating retail pharmacy.
You xiill be responsibJe for two copayments when purchasing a 31-day to 90 day supply of maintenance
dnigs; through the mail order program.

Gcneric Substitution: Prescriptions may be filled with the generic equtvalent when available.
When a generic drug is available and you request the e@uivalent brand-name drug, you -VVill be responsible
for lhe applicable copayment plus the difference in cosl between the generic and brarid-name drug.
If your physician determines lha( the brand equivalent rs medicajy necessary and indicates on tl)ejicajy n

le for (hiprescription 'Dispense as wrilten', you will only be responsible f:or (he applicable copay.
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Connec(ion (Concurrent Drug Utilizalion Review)

Connec(ion works with lhe retail pharmacyas standard guidelinei to provide a second Ievel of quality and safety
checks. Tlie process, i,vhich is provided on-line as parl of t5e electronic claims filing process, helps promote access
to safe, approprmte, cost-effective meidications ror members. Connection involves a series of rules or guidelines,
whiqh identify potential medication therap)i issuas and deliver a message to lhe pharmacy by compute'r before (he
medication is dispensed. The process alerls Ihe pl'iarmacist of polential issues such as drug-(o-drug interactions,
refills requested }oo close together, incorrect dosing or drug auplications.

Shicld Associmioll. @ ReglsklY!d 111(llks {:l/'//!(' Bhle Cl'oss alld mIle Sl'lleld tlstocH:llio]l,
In Comreciicm. .-sr rh ciii Eiue Cross trnd (jlire Slrield i:t c. vt'riie i:trme ql'.4ritheni Nenlilr Plt:irs. hrc.. riri iiidelienden: liceirsera ql rhe Bhre Cross mrd B/ue

Pharmac5r Programs
Voluntary Mail-sersAce Program

Members have access to Anthem Rxa, the voluntary mail-service drug program for members yvho regularly (a,ke one or
more fypes of mairitenance drugs. Mernlrers can order up to a 90-day supply of these medicati(ins ana have them
delivered direc(ly to their home.

The $10 generic/$30 Iisted brand-name/$45 non-listed brand-name copayment and $2000 annual maximum apply,
bl/heri ordering a 31 -day to 90 day siipply, two copayments will appily, els follows: S20 generic/$60 listed brand-
name/$90 non-listed brand.

National Pharmacy Network

Members also have access to a network of more than 53,000 retail pharmacies throughout the country. MemLiers
may c,illl-888-207-4214, or go to v,?;an(lieriipre%cription-con'i, to Iocate a parlicipating pharmacy when traveling
outside the state.

Non-partIcipating Pharmacies

Merpbers viho fill prescriptions at a'r'ior'i-participating pharmacy ane r'esponsible for paymqnt at jhe time tIre
prescriptiori is filled. fvlembers must subr'ffit claims to 'Antliem Blue Cross and Blue Stiiekl for reimbursement, and
payment will be sent to the member. Members who use non-partiqipating pharmacies will pay 20% of the in-network
allowance, plus the difference between Anttiem B!4e Cross and Elli4e S5ield's payment and the pharmacist's actual
charge

Points to Remcmbcr

* Anthem Bluei Cross and Blue Shieldaviill provide caverage for prescription drugs dispensed'by a participating
pharmacy when prescripljon drugs are deemed medically necessary based on specific criteria and
d{sp6nsed pursuant to a prescription issued by a participating physician or by a non-participating p}iysician,
subje6t to copayment.
Antliem Bloe Cross and Brue Shield will not be Iiable for any injury, claim or judgment resu!ting rrom the
dispensing of any drug covered 5y lhis plan. An(hen'i Blue (5ross and Blue Shield will not provider benefils for
any drug prescribed or dispensed in a manner contrary to nqrmal medical practice.
Anthem Blue Cross and Blue Shield reserves the right to apply quantity Iimits lo specified drugs as lisled on
the formulary. If a mer7'iber requires a grea{er supply, the member's provider can follow the prior
authorization process.

Prescription Di-ug Eligi5ility
Eligible prescriptic+n dni9 benefits are limited to injectable insulin and those drugs, biologicals;, and compounded
prescrip!ions lhat are required to be dispensed only according (o a wrillen prescription, and included in the United
States aPharmacopoeia, Natioi'ial Fomiulaoi, or Accepted Dental Remedies and New [>rugs, and wSich, by law, are
required to bear (he.legend: "Caution - Federal Law prohibi(s dispensing wilhou( a prescription" or which are.
specifically approved b'y lhe Plan.
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Limits and Exclusions

Benefits are limiled to no more flian a 30-day supply for covered drugs purchased at a retail (:iharmacy, and no more
lhan'a 90-day supply for covered drugs purchasad 6y mail order. A{I jorescripfions are subject to lhre qva'nlily
]imitations imposed by stale and federal statutes.

Thig drug rider dor>'s riol provide drugs dispensed by other than a licensed, retail pharmacy or our mail-order service;
any drug not required fqr tl'ie treatment or prevenlion of illnass or injury; vaccines or allergenic qxtrar:ts; devices a nd
appliances; needles and syrjnges lhat are not prescribed by a (>rovider for fhe admjnisfralion of a cogered drug;
prescriptions disi:i'ensed in a hospital or skilled nursing facility; over-the-cotinter or non-legend drugs; aritibacterial
soaps/detergents, shampoos, toothpasteslgels and mouthwashes/rinse.

Benefits for presciiplion bitlh control are covered for mosj groups. However, such coverage is optional if your group is
self-insura,d or a boria ride religious organization. Chack wilh your benerils administralor.

If is on{y a general desciiplion of fhe $10 genericfJ30 listed brand-narne/$45 non-lisled brand-name 3-Tfer lvlanaged
Presciiplion Drug Pii>gram willi a $2000 annual maximum. Please consgll fhe Eviden5e .of Coverage or prescripition
drug rider for a compiete description of benefits and exclusions applicable to your coverage.

/11 Cririrri:dicm. Ariduarii Bhw (.-ross arid Bute -Thitid js rr tr'c.de irmric qiAnfiieii: ilealtli r'iaris, liic.. art rridepemtem !iceiiscc nf ihc Bhre Cr'iiss riiid (liue
.';iiirlti ilssociti/ioii. @. Rcgisrcr'<i iniirk< /!/'tlie fiiirc Cross wd (liuc .':/iichl Associmitiri.

A.ri them,
tliiieCm;s Bluc8hEvJd

U!W
Employer/Grou?p: ORANGE: TOWN AND BOARD
OF EDUCATION

Firm Division: 001178114 - ORANGE BOE
TEACHERS

FULL DENTAL,AC

Tf'ie Full Dental Plan covers diagnostic, preventive and restorative procedures necessagi for:adequate den(al health.

Covered Services Jnclude:

Oral Examinatioins

Periap!cal and bi!ewing x-ra?ys
Topical fluoride applications for members under agei '19
Prophylaxis, including cleaning, scaling and polishirig
Relining of dentures
Repatrs orbroken r:.emovable dentures
Palliative emerg'ency treatment
Routine fillings consisting of silver an'ialgam and toolh color materials; including stainless steel crov,tns
(primary teeth)"
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4 Simple exlrac(ions 'a'
Endcidonlics-including pulpot0m5ti dlrecl ptilp capping and r00t canal Illerap}i (excluding restoralion)

' Payient for an inla5i, onlay or crown will equal the amount payable ror a three-surface amalgam filling wl'ien the
member is not covered by Dental Amendatory Rider A.

" Payment ior a surgical extrac(ion or a hemisection v.iith root removal wi!I equal the amount payable {or a simp!e
exlraclion v.ihen the member is not covered by (he Dental Amendatory Rider A.

Accessing Benefits:
Participating Dentists Benefits
When a member rece!ves care from one of over '1,800 Participating Dentisls, he or she simply presents his or her
identification card showing demal coverage. The dentist bills us directly ror all cavered services.

For dental care provided by a Participating Dentist,'we will (iay the lesser of the dentis('s usual charge or the Usual,
Customary and Reasonable Charge as determined by us. The dentist accepts our reimbursement as full payment
and may nol 5ill the member ror a'ny additional chargqs.

Non-Participating Dentists Benefits
For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the lesser or the
dantis(as charge or l{ie applicable allowance for !he procedvre, as determined by us. TIIO member is responsible ror
any difference belv.ieen the amount paid by us an6 the (ee charged by 1)ie dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the
purposes of thts Request for Proposal, of the Anthem Blue Cross Blue Shield Full Dental Plan. Refer to your
Master Group Policy or Description of Benefits, on file with your employer, for a complete listing of benefits,
maximums, exclusions and limitations.

Dentai Amendatory Rider A
Additional Basic Benefirs

' In aadition to the services prov:ded under your dental program,' the following additional tiasic 6enefits are provided:
Inlays (not parl of bridge)
Onlays (not part or bridge)
Crown (no( part of bridge)
Space Maintainers
Oral surger)t consisting of fracture and dislocation treatment, diagnosis and treatment of cyst and abscess,
surgical extractions and impactian
Apicoectomy

it

The dental services Iisted above are subjec( to the follouiing qualifica(ions;

V?fe'wifl pay for individual crowns, inlays and onlays only when amalgam or synllie(ic fillings viould not be
salisractory ror the. re(entipn of the looth, as delerryiined by us.

l/Ve will not pay for a replacement provided less than five (5) years folloviing a placement or replacemcri( which
ssas covered under this Rider. We will nol pay for individual croivns, in!ays or onlays placed to alter vertical
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dimension, for the purpose or precision attachment of dentures, or when they are splinted together for any
reason.

Acce,ssing Benefits:
Participating Dentisls Benefits
Anlhem Blue Cross and Blue Shie(d will pay the lesser or 50% or the dentist's usual charge or 50% percent of the
Usual, Custpmary:and Reasonable Charge, as determined by us, for the dental service; desqribed in this Rider-
Dentists who participate in our dental programs agree tp accept our alloi,vance as full payment and may not bill the
member for any addi(ional charges except for the rerriaining coinsurance.balance?

Non-Participating Dentists Benefits
In the event these services are rendered by a non-parlicipaling dentist, we will pay to the member the Iesser or 50%
of (I'ie den(ist's charge or 50% of tha applicable allowance for the procedure as determined by us- The member im
responsible for any difference bebtteen thei amount paid by us and the fee charged by tj"ie dentist.

Th7s does not constitute your health plan or insurance policy. It is only a gen,eral description for the
pgrposas of thfs Raquest forProposal, of the Anthem Blue Cross and Blua Shield Dental Amenda(oryRider
:A. Refer to your Mas-ter Group Policy or Description of BenefHs, on file with your employer, for a complete
Iisting of benefits, maximums, excfusions and iimitations.

Dental Amendatory Rider C
Periodontics

Periodontal services consisting of:

*

Gingival curettage
Gingivectomy and gingivoplasty
Osseous surr;)ery, including flap entry and closure
Mucogingivoplastic surgery
Management of acute infection and oral iesions

Tlie maximum benefit we will provide for periodontal services per person per year is Si500.00

Accessing Benefits:
Participating Dentists Benefits
Anthem Blue Cross mnd Blue 'Shield will pay the Iessar of 50% of the dentist's usital charge or 50% of the Usual,
Cuslomary and Reasonable Charge, as de!errnined by us, for the dental services described in this Rider- Dentists
who participate in our dental programs agree to acce,pt our allowance as full payment and may not bill the member for
any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits
In th.e event these services are renr:Jered by a noi'i-parlicipating denUsl, V/€3 viill pay to the member the lesser of 50%

. of (he denlist's charge or 50% of tl'ie applicable allo'wance for the procedure?as determined by us. The member is.
responsible for any dirference between the amount paid by us and the fee charged by ll'ie aentist.
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This does not constitute your health plan orinsurance policy- It is only a general description for the
purposes of this Request forPr6posal, of the Anthem E31ue Cross and Blue Shield Dental Amendatory Rider
C. Refer to yopr Mas-ter Group Policy or Description of Benefits, on file with your employer, for a complete
li's{ing of benefits, maximums, exclusfons and Iimitations
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A?nthcm.5a(g Lumenos HSA Plan Summary
Tlie !um=rios= HSA pian {s designed ia ernpoyst yau lo !aKe coiitiol or yooi Iieal(ti, ;15 weil as
I+ie ('01;81 !:'/ou spr'nd :)G }out hEallfl car'a: lh:s p!an g,IVes'iau the DEn'.ms'i'3U muld receh'e

r"om a 5'picai ltealui p!an, phis health c2te doll6(s !O s('J3nL6 'fi'llr w:l'l. Arld ymll h3VB
access !o perseaalired services and eriliae IOD?S !D help you reach ym haallh pctenlial.

'wee!

Firs} - Use yooi HSA lo pay ry covmed seniices:
Health Savings Accounl
fWlh lhe Lumenos Heaff:* Saiiiags Amunl (HS4), yaa cart
ccnlrihule pre-!ax dollats lo yaut HSA agouiil. 61her; may alsa
co!Tlri!Xije <{OllQrS !O VOlff aCCCJnl. YOu Can uSe {heV. (fOilJiS 10
tielp meel '/o'Jr @nriiial (Iac!licfiblci resporisibibly- Unused d!iilars
can be saverJ ot }rivesied ;ind accumu!ate thtough retiremenl.

Eatn More Mciney for Your Account
l"i'Aal's speaal abciil yvir Lvrt:enr:is HBA pian i7 lhal yoo may
earn addiNonal {orirjs rot your healui amcni !tirough The
Heallhy R.eVt?.r4s '-ricen::Ve prog.a8fll.

Ta lr8.;Ie !um5 t'3moj Thl€A%]li tile HearJ!i Rr'll3<15 pio,)ra!Il, slcl: rrN5l
hha a n %il!11 HE.4 {ah M6toii B3m C! u'a a*lnDL % tik aiiou)h Vihkh
Y'JI c-rnp;ayet ;s sp;xi"ng yoot HSA.

Corilributions to Your HSA
F(Y 2019, coa:ribvbaris cart be made lo your HSA up :a lhr- (olloivirig:
SJl5r'tJ hd!Vi6Lial coverage
S7.00D fam;lf co:<e.!a':ic:

!<rl:;]: lte5c k!Ii'6 Br.9'?/ l!l aW c€:floea coiiiriai:as k:lrll an)' !JJ:r%e hi:!L-jiTh;)
s SA F,.op. rs !I', m VLeaj ;l%S.

Earri Rawatds
If you do th!s: You can earn:

%'gl8 !s'r::rs Iu p2aayuC<:q grA N*'n,:kb=<: Upiol2@i3

6wd6x.Sa;e p'?hz:(ia*a hrJ! ccmp:e'm.
I!ea'l+i7 li?:es onhne psn?tk<i Up'mSlSo

Llp!oS30D

Sxiie a%i'iity teqmie?!s aWt. Sie ? 2 IL:I p:oqiair: aew.A:as.

Plus - TO hj+lp 'lo?'l sla'/ heallhy, Llse:
Prevent(ve Care
100% wve<age ror vs!mnally iewmmetiaed se.rAr.es.
lricluded are !he ptevenUve care sers%xs thaI meel tha
requ#emcn(s of (e$at and slale Iaw, indud: cenain
saeer.ings, {irirrivn!zaUons ari6 piiysiaiari msils.

The.n -
Your Btldqe Responsibillty
TM Bii$e is an arqoiin! §tiu pay tut or ya.ut poael un(il you
meel your anriuai dr4udh tespoiq.cibH;ly. Your brige arriouril
siii!J ruy aepending on how many of yoiir'HSA. dollar;, ir any.
ym *oase lo spend lo %!p YDU meel yxr annuai deduclffile
responsibQly. If you con'[rib'u(e HSA do!!ars rip lo the amount ar
your deduclffe piid use (hem, yout Bridge wfil Sual 50.
HS,A dollars spenl 01) covererJ serv'ces p!vs your Bsldge
responsIbility add Llp tct 'l(M'r annual dedUc6ble resp0;sibllily.
Heaffh Accaunt 4- Bridge = DeaucUble

Preventlve Care
NO dedlJCliOliS tom lhe HSA O' oiilol-po&ei cosls lor '4011 tlS long aS §Tl'J
leCe:!A"'lOur pieVen!ive Ca(e TrOm arl tri-rielwork prOV!CjCl. Ir 'lOu an00Se 10
go !a 'ari aut-ol?nelii? Ot?icaer, ycur berhic{ib!'a or Ttadailicna'- Fiaeallh
Coveiage beaaras v;ill apply,

Bridge
Your Bridga respoasi!+imy mfi vazy.

Annual Do6uctible Responsibili(y
lri Nelwork a6d 00( of Notwork 'F'tavlders
',2,000 tndMdtral sveraga
S4,000 (emily rriverage

If Needed -

Trad7itional Haalth Coveraga
Your Tradl(iarial Heallh Cowtage begins artei )ou have rqe!
yout Bridge tesponsibilily.

Traditional Healjh Coverage
Aflet your'brldge, the'pTan paysl
100% Ioi In-riehvork pvaviders 80% lot ovbc{-mworx proviaers

Aadltlonal Protoctlori
For ycair ptoiection, !fie local amoiiii( you spena otil o! >wr
pockel is liiled. Onn you spcnd li'ial amoiinl, the plari
pays 100% of the cosl (o. cmeted setv:cas kx lha
remaiader 01 li'ie piaii 'leal.

Annual Oul-of-Pocket ?Maximurri
In-Network Pios4dets Oul-oT-NoFwotk Pr:=vldors

S 3,[h)? indiviJubicoverago 15,000 iadividiialcovetage
§ 6,000 f:arrirycoveiage 510,000 fami:ycoverage

SalsQr arr.-.ial aU!<7p%kel m31mm crasbls 01 tb }'l:;i Sptnfl Iaan lOu! HSA. }16 BTJ&
RS pDrllskNllff 3 hd fA! CCI-QSUI anc e a-TK!11!i'-l

ff you have questions, please call toll-free 1-888-224-4896.
Otango
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Lumenos HSA Plan Sumri"iary

!-:Q -I-s4-a

Yccr ar(40}et V,fll provde p Th e&'Gonal heeiffi a)'0 dolla(s In }'txir HSA lor fna ldkWn9:

FLrlttre Momg: ImM:IuaNzed ohslehfC suppm f(f e)p!clanl high-#. and ii3i?higbr#,:< motlieis. Members can earn up lo a S200 Fulure Mom'S
iricenlive. Tms }ndudes lhree'nu!eslones:.il00 ?nilia! eritollirierit 550 inieiim. and S50 prisipar(um; riming arid ru!as apply.
Heahy Lirastylas Orilirie: Each adull famuy mamber mn earn up (o 8156 each year. aMerribers earn a 350 incenUve art-ea6 3,C<)0, 5,000 end
1 0,000 poinl mikislcna. YoLlr emplayees C;E36 'qUiCkl)' ach%eM lhek 'Iiffll milestona-or 3,000 poinls b)' comple(ing the l'Vell-Being Assesirneni arid
se6:.g up l:*e;r Well-Being Pian.
Enrol rm'Conddlc)nCare: rklcen519 S 100) Dise!l!!; niaia9emenl ksr pffva!enl, h'@sx>st condiUons (asthma, diabe!es, ch!rAo obskidp,e pdknonBr/
dsease, ?qry a:{ery&sease am jearl(41ute). Ea$ fam!Iy member can get one i;nUvo per year, In Uie firsl year and laler yeats, rn?'o per year, Ir

: ptoh!erii vzill enroll In one irribined ptoqr* - nolmusl s!ay quified lo enroll and eatri incen!ives. l*4embets mio have mnre lnaii orie lieailh
sepaiake ones for e? mhdllicn.
Gra6uats from CondffioriGare: (lnmn6vi S200) There's no.limil Io lhe nunntxt ol'farriily members ti'iat can gradiia{e arid earn (he iiicenlive.
Eachlamilymemberzneatnoriecredil.peryear,Inlhemrsiyeatandlaleiyears,membarsmustslayqua!ifiedloeriroll,giaauaieeridearn , '
talcBnu'l8s. M'Qmbej'i 'WIIO tl&Ve i(Xe ulan one heallh Aoblem V/1l1 9r8dUa{e-(I0m one combined pr09ram - nOr Separale .olM3S r(K e8c5
condijoh.

Tb a"4 ka! aaned :.'JJi Hea>Jty 8%"di; P trOst ha'iie an opta ta Th i%b'. Ba nk ot *.1. dd henk J h lm& Q smpJ< = s;<60 5ar H;

Preventive Care

Anihem's Lumen6s HSA p!an rx>vetA preventive sei*rxs rea:immended by ffie U.S. Preverilive Servims Lis'r. Forcjs. lho %eriwn Cencer
So6e(y, lhe pMsary (,omrnlllee ori Immimiza(io,q pta*ces (xcip) and ffie American Acaaemy or Pedial0s..Ttie Prevenlive Care berielil
includes meenmg !es!:s, imrnpr'!zziions ana wuaa.rAiri(? wrv'cas jesigr.eo{ (O delecl am lraal riiedicaf coridifi'hs lo preveril avoidmble
premalure injury, Ulness and deam-

All ptevenuve services rerxMd rrom an in-661woik (mvidet are r;aveted al I DO%, are nol deduc{ed rtom yoiir H&4 and do nol apply lo your
deduc6ble. ff YOU see ?an oul:of-ne(w'ork ptovidet, lhen your deducllb{e or ou(-oinetwork mkisuran> tesporisibi!ily will apply-

The rcttobir+g is a lisl or oovered prevenslve cam satvces:

Well Baby and Wall Chlld )%Ventlva Care

Offica V[sns (hrough age 18; mtiding:prevan(iye vision exams.

Screeriing Tes€s For vision, hearir,g, and lead .exposure. Also
Includes(.-eMcexam,Peip3es(andmn0ra-(itlvemariagemen(fcr .
(ema!es who are age '18, or have txien smxilally ecUve.

Adul( Pr*vari{lve Care

Offics Vlsl!s afler age 18: indudirig prevenliye 'nskz exams.

Screanlrig Tesls kx viskin, hearing, wonary arlory clisease,
caloreclal car;<er, p?osta{e wrcet, :iabelm*, and cisleopotosis. Also
!ridtrdes mai?iams, as well as peMc exams, Psp ies( and
corilracep!ive managameri.l.

lmniur?lzations:

Hepalilis A
HepaliUs B
Diph(heria, Teianus, Perlilssis (DlaPi
Vaiicetla (&tken POX)
Infloenza - nu shoj

F.oeum?l Cmiuga(e (pneumoiila)
Human Papillorria l/is (HPV) -fcerviffil cancer
H. influeriza lype b
Porio

V,easles, fi4urrips, Rube[la (MMR)

lmmunizatlons:

Hepalilis A
HcpaUUs B
Diphlheria, Telanus, Periussis (DtaP)
Va%lla (chickeri POX>
Innuenza- flu short
Pneumococcal Conjugale (pneumonia)
Hiiriian Papiilorna l/irus iHPl") - cervlcal cancer

If you have questIons, pleas'e call toll4ree 1-888-224-4896.

Orange,
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Medical Care

Anlhem's Liirnenos HSA. p!ari ;vers a ivide tange pf medi>i sr,rAces lo lreal an iflnesG or lrijuty. You can use your availab!e HSA .inds
(o pay Ior lhesp coveted sermcos. C%i4 ycu spend UF) lo ypai dffiuc!ibie amcun{ rar covered'senAces, you i{411 hav6 Tra4onal Haal(h
CoVBraQe a?!Iable 10 help ptl'l jo( eddihorial covetsd services.

Ttle following is a sUmnlarV 01 a)veiea rnedil serVices uncfer Anltiem's Lumenos HSA plan:

it Ph)mcian Ofng Vpi!s * )i{alernily Care
lnpaffeiil }4
0iolpalien{

14ospd Set-Aces
Siirgeiy Smixs

* ChmpiarAc Caie
' < PrescriplioriDrugs

- Diagnosli: X-tays.llab Tasts
- Emergeiicy Hosp!{ai Setvice.s

it Hame heallh c,iie and hospica cato
s PhysLal, Speech and Occapauonal Thr:tapy Sarvi>s

q InpaUeiil and Oi:lpaUant Menlal Heallh and Suhslance Abuse it Dura:Ie Madio! Equipmen}
Sr=r*x.s

Some covered senhces ma7 haVe iin'illaUons or Ouier teslnclicns..' fl"ilh Arme4's Lumencs t 4SA plait, llie follomng serv!Des are latrni!ed:

* Skilled niirs[ng raality setA.es UrrJled lo 120 days per caleridm year.
* msrrie heallh 4re servbs are ilmiled v 200 !silq ier caten6ar year.
s Iripalien( rehmili;Uve setAces lImited lo lOq days per rt:embqi pet calendar year.
'i Pii'Vsical, :spBedl:;'nd ocalpaii0'nal th;rapy-end-c'hlr'cipracha se!mees limlled }o a cQmbine€l lolat d 50 Visil'i par memb4j p9r cak}ndar 'l ear.
s Inpalie+il hospi(alua(kins requIre aulhor}zat}ons. .
a 'iour Lurpenos HSA plan lndudes an unlin'iiled ri}elime meximum 1or in- and ov{4-na:work sers4crs.

' FCK 8 cDmfklb Est d exdlna(Au alld Hmta?, p? !elMenca 'l€Qll Caffci!a ol CxA'llla9e.

Prescriptlan Drugs - copay after dacluctlble (whgn purchased lrqm a rie(work pharmacy')

Ralail (30 day stipply) lAail Otder (% day supply)

510 'ner 1 copayrqenl
S25 ner 2 copaymem
$40ner3copa>ienl

SlOTier1 copayment
S50 Tier 2 mpaymem
S!10 Tler 3 xpa>'meril

' For llwi ?'o{ne'hmxK be? 'nakr b' dw Tratbiona{ Heah Ccserag e sbap.

This summal)' 01 t)!r+elils has t)ee,'l Updtil&l {O colnpl)i' wijh t6der;3J and slala teqiiireriienls, iricl;.iding applicable provisms of lhe recenllYi updalea
Iaws. Aseriac{ed'ladetal hea!lh =e re(otm !aQz. As we reoslve adil:onal guidance aad clari=lior. on lhe -new heal!it ure relorrn.laws (rom (he u.s.

DepEmman l 01 Heallh 'and' Human S€3rsiCeS, Deparljnenl or l2bOr 'aThd Inlernal ReVenUe SerV:Ce, V/e mB'l b(} r(tq(lir0d to make addiltonat
changes 10 '-his sunirnary ol beiie(ils.

ffyou have questions, please cali toll-free 1-888-224-4896.
Oiaagc
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