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l -This Agreeinei'it is made by arid between t)ie Regioiial Scliool D'istrict 'NA'.5 '.[Amity) Board of

Education (Iiereinafter called the "'Board") arid Theresa L?imas (collectively, the "Parties"). In

consideration of the mutual covenants and agreements set foitli herein, the Paities agree as fol)ows:

] . Employment.

Tlie Board hereby employs Tlieresa Lui'nas as Director of Fiiiaiice arid Admiiiistratioii for Amity

Regional School District No. s (liereii'iafter called t)ie "District'), arid Tl'ieresa Luinas (liereiiiafter

called the "Director of Fiiiance arid Adi'niiiistratioii"') accepts sticli employment purs?iaiit to the

terms and coimitions set forth lierem.

2. Certification.

Tlie Director of Firiarice and Adi'ninistratioii shall maintain State certification as a school bllSilieSS

adiniiiistrator for the d?iratioii of this Agreei'iiei'it.

3. ?.

Under the direction and s?ipervisioii of tlte S?iperiiitendeiit of Scliools, the Director of Fiiiaiice arid

Administration shall be responsible for ail aspects of the btisiness operations of the District.

incl?iding b?it not limited to: fiiiaiicial planniiig arid coiitrol; preparation arid s?ibi'nissioii of the

anmial btidget; acco?iiitii'ig, iiicl?iding inaiiiteiiai'ice ofinternal accciuiits. payroll preparatioi'i, aim

budget monitoring; fiiianciiig arid bond issties; data processiiig: ptircliasiiig: inventory coiitrol;

preparing fiscal and related reports for the District aim for state arid fedei'al ageiicies; arid related

duties as determined by the Sciperiiiteiideiit of Sclioo!s.

4. Term.

This Agreemeiit shall become effective July ] , 2016. aim shall remain iii effect tlirougli J?me 30.

20 ?9, s?ibject to prior termiiiatioii tit accordance wit)i the provisioi'is of the section of this

Agreement entitled "Termination." The Parties agree that ii'i the event that either the Board or the

Director of Fiiiance and Admmistratioii do riot agree to either extend this Agreeinent beyoim .l?me

30, 2019, or do not negotiate a sticcessor agreeineiit. tl'ie Director of Fiiiaiice arid Admiiiistratioii's

employtnent with the Board shall termiiiate effective on Jtiiic 30. 2019. Upoii exec?itioii of t)iis

Agreement by the Paities, t!ie Agreeinent slial! s?ipersede all prior agreements between t)ie

Paities.

s. Work Year arid Scliedule.

Tlie work year for the Director of Fiiiaiice ai'id Admiiiistratioii sliali be twelve moiitlis, from J?ily

], ciiitil J?iiie 30. Tlie Director of Fiiiaiice arid Adininistratioii's position is classified as exempt
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from the miiiiimnn wage arid oveitiine provisions of state arid federa! Iau . Nevertlieless. it is

?mderstood and agreed that the Director of Fiiiaiice arid Adiniiiistratioii is expected to work d?iriiig

the District's nori'nal office Iiours. In addition. it is ?ii'iderstood and agreed tl'iat the Director of

Fiiiance arid Admiiiistratioi'i sl'iall be available o?itside the Districtas normal office Iio?irs to

conduct the busiiiess of the Disti-rat arid that the Director of Finance and Adininistration is

expected to be avai(able to respond as needed to carry o?it the responsibilities of the position

outside normal office l'iotirs.

6. Salary arid Otl2er C.oinpensatioii.

As ?ised in t)iis Agreeineiit, the terms "year= arid "coiitract year" sl'iall be defiiied as the fiscal

year, which begiiis on July l aim ends on July 30. Any and all components of the sa)ary set foitli

iii this Agreeinent, and any arid all provisions regardiiig leave bciiefits. shall be pro ratcd Foi'

partial years of service as Director of Finaiice arid Admiiiistration.

a. ?

Tlie salary of tl'ie Director or Fiiiaiice arid Admiiiistratioii siia!l be One Huiidred Tweiily-

Five Tliousaiid Dollars ($ 125.000) per year [or the 2016- 17 coi'itract year. Prior to the

s?icceeding contract years, Jtily 1, 2017 arid .j?ily 1. 2018, respectively. the Board (or its

desigiiee) and the Director of Fiiiaiice and Adi'niiiistration shall enter iiito discussions

wit)i respect to the salary for the Director of Fiiiaiice arid Admiiiistration for the followiiig

contract year. Jll the evei'it that the Board (or its designee) and the Director of Finance and

Adiniiiistratioii are ?iiiable to reach agreement on terms with regard to the siiiary for t)ie

Director of Fiiiaiice and Adiniiiistratioii ror a partic?ilar ye;tr. the saliiry iii effect faor the

precediiig year sl'ia[l remaiii iii effect. Payineiit of the Director of Finance aim

Adinii'iistration's salary slrall be s?ibject to req?iired ded?ictioiis for state arid federal tax

withl'io)diiigs, social sec?irity, Medicare, arid ot!ier deductions iii accord with the Boardos

regu!ar payroll practices which the Director of Fiiiaiice and Admiiiistration hereby

a?itiiorizes.

b. Tax-Deferred Ammity.

}i'i addition to ti'ie salary payment set forth above, the Board shall coiitribtite One

Tliousaiid Dollars ($ 1,000) into a tax-deferred ai'iiuiity designated by tl'ie Director of

Finance and Adiriiiiistratioii.

c. Sick Leave.

Tlie Board shall provide the Director of Fiiiaiice arid Adiniiiistration with fifteen 0 5)

days of sick leave per contract year, c?in'iulative to one hundred eighty (180) days. Such

sick Ieave shall accr?ie at the begiiiiiiiig of each conti-act year. Tlie Director of Finaiice
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arid Admiiiistratioi'ias ?ise of sLIcll sick leave slia!I be iii accord with the sick leave policies

of tl'ie Board.

d. Vacatioii Leave.

The Board shall provide the Director of Fiiiaiice arid Administratioii with thirty (30) days

of vacation leave per fiscal year, exclusive oflegal holidays on w)iidi tl'ie Boardas offices

are closed, with such vacation Ieave to be taken d?iriiig the fiscal year iii wliicli it is

accrued. Sucli vacation leave shall accrue at the begiiiniiig of eacii contract year. T)ie

Director of Fiiiaiice and Admiiiistratioii may not carry over airy days of vacation Ieave

from one contract year to another witlio?it prior approval from tl'ie S?iperinteiident of

Scliools. The sclied?iliiig of aH vacation Ieave shall req?iire llie prior approval of the

Superinteiident of Scliools.

In the event of t)ie death of the Direclor of Fiiiance arid Admiiiistration, payment for airy

accrtied b?it ?imised vacation !eave uiill be made to the estate of the Director of Fiiiaiice

aim Admiiiistratioii oir a proratcd basis at the Director of Finaiice arid Admiiiistratioii's

per diem rate as described below. lit the event that tire Director of Fiiiaiice arid

Admiiiistratioii resigns or retires froi'n ei'nployinent with the Board durmg or at the ei'id of

the term of this Agreement, the Director of Finaiice arid Adiniiiistration sltall be entitled

to be paid for umised vacation leave accnied dtiriiig tl'ie fiscal ycar iii wliicli t)ie Director

of Fiiiaiice arid Admiiiisti'atioii resigns or retires on a prorated basis ;it the Director of"

Fiiiance arid Adininistration's per diem rate, based on tl'ie iuimber of i'noiitlis remaiiimg iii

the contract yeai- as of the effective date of such resigiiatioii or retirement. In order to be

eligible for any sLIcll payment foi- ?imised vacation leave ?ipoii resignation oi' retirement.

the Director of Fiiiaiice arid Adiniiiistratioii nmst prosride tl'ie S?iperintendeiit of Scliools

with written notice of SLICI? resignation or retiremei'it at Ieast iiiiiet) (90) days prior to the

effective date of resigiiatioii or retireineiit.

Any payineiit for ?imised accrcied vacation leave to be made to the Director of Finaiice

and Admiiiistratioii iii accordance with this section shall be paid at the per diein rate for

the Director of Fit'iance arid Adiniiiistratioii. wliic!i sha!! lie calc?ilated at I /260"' of the

aimual salary of the Director of Finance arid Admiiiistratioii.

e. Persoiial Leave.

The Superiiiteiident of Scliools may provide the Director of Fmaiice aim Adiniiiistratioii

with up to five (5) days of persoi'ial leave per contract year iii order to permit the Director
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of Finance arid Admiiiistratioii to coiid?ict personal b?isiiiess that cannot be conducted

outside of the regtilar work da>r. Persoiial leave shall riot carry ovei' fiaon'i oi*e contract

year to another. Except in emergencies, the Director of Fiiiance arid Admiiiistratioii shall

submit requests to use personal leave to the Superiiitendeiit of Scliools at least tmee (3)

business days iii advance of the date on which leave is req?iested to be ?ised.

f. Leave for Critica! llliiess/Bereavemeiit.

Tlie Director of Fiiiaiice ai'id Admii'iistratioii shall be entitled to leave with pay as fol)ows:

i. Each deatl'i or critical illness of a fan'iily member (parent, child, spo?ise, sibliiig,

parent-iii-law, stepcliild): a inaxiimim of three (3) days.

it. Eacli death or critical illi'iess of a grandparent, aunt, ?mcle, sister-in-1aw, brotlier-

iii-law, or a person whose relationship to the Director of Finaiice arid

Administration warrants SLICII attendance: a maxiimiin of one (l )day.

g. ?pg. ,penefits (Geiieral Pr?

Participation iii any and all of the iiisuraiice plans described iii this Agreemeiit sl'iall be

subject to the e)igibility reqciirements of the carrier(s) arid or plan admiiiistrator(s). Tlie

Board i-eserves the right to cliaiigc (lie specific iiistiraiice plaii(s) or carrier(s) for SLlCl'l

insurance coverage, aiid/or to self-iiis?ire for s?icli coverage, at any time d?iring the term

of t)iis Agreement. Tlie Parties agree that the Board shall riot provide iiis?iraiice bei'iefits

to the Director of Finaiice arid Adiniiiistration tipoii retirement, except as may be required

by 1aw.

it. l Insuraiice

The Board shall provide liealt)i arid dental msuraiice coverage for the Director of Finaiice

and Adininistratioii, liei- spouse, aim airy eligible dependents of the Director of Fiiiaiice

arid Administratioii ?mder t)ie Higl'i Deckictible Healt!i Plaii ("HDHP") liealtli iiistiraiice

plan ai'id dental ins?iraiice plan provided for admiiiistrators employed by the Board as set

forth iii the collective bargaiiiiiig agreement between the Amity Adiriii'iistrators' Group

and the Board. D?iriiig the 2016- 17 contract year, the Director of Fiiiaiice arid

Adinmistration's contribution towai'ds preinitiin cost of sLlch liealtli ai*d dental insurance

plans shall be fifteen percent (] 5%) of the premi?iin costs for such Iiealth arid deiita!

coverage, by irieaiis of payroll dedtictions and the Board wi)l ftmd sixty-five percent

(65%) of the applicable HDHP deductible aino?int by inakiiig deposits into the Director

of Fii'iaiice and Adiniiiistratioii 's liea!th saviiigs account ("HSA") tlirougliout the co?irse

of t)ie year on the Board's payroll dates. Duriiig the 2017- 18 contract year, t)ie Director

of Fiiiaiice aim Administration coiitrib?itioii towards the premi?iin costs of the liealtli and
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dental insurai'ice plans shall be eighteen percent (1 8o/) of the premiutn costs for such
Iiealt)i arid dental coverage, by means of payrol) dedcictioiis, and tl'ie Board wil) fund
fifty-five percent (55%) of the applicable HDHP deductible amo?uit tl'iro?igl'i deposits into
the Director of Fiiiaiice arid Admmistratioi'is HSA. Duriiig the 20 ) 8- 19 contract year, the

Director of Fmaiice and Admmistration's premium costs contrib?itions and the Board's
f?iiidiiig of the HDHP deductible will be eqtial to the comributioiis of adiniiiistrators
employed by the Board as set forth iii the applicable collective bargaiiiiiig agreement
between the Amity Adiniiiistratorsa Group and the Board. Tlte Board will t'i'iaiiitain, to tlte
extent provided by Iaw, a plan tinder Sectioii 125 of the Iiiteriial Reveime Code, m order
to allow the Director of Fiiiaiice arid Administration to pay )'ier iiistirai'ice preinitim
contributions on a pre-tax basis.

i. Life lnscirance.

Tlie Board shall provide ai*d pay for term life iiis?iraiice ror the Director of Finaiice arid
Adi'ninistration with a face amo?mt of two arid one-half (2 !/i) times the animal salary of
the Director of Fiiiaiice and Adininistratioii.

J. Long-Term Disability Iiisuraiice,

Tlie Board will provide aim pay for long-term disabi)ity iiis?iraiice for the Director of
Finaiice arid Admiiiistratioii. Tlie disability msuraiice plan shall provide a benefit equal to
sixty percent (60o/o) of the salary for the Director of Fiiiaiice arid Administratioii, subject
to a maxirmiin benefit of five tl'io?isaiid ($5,000) dollars per i'noiith payable to age sixty-
five (65), and scibject to a one )iiiiidred eighty (l80)-day waiting period.

k. Pensioii.

T)ie Director of Finairce arid Admiiiistratioii sl'iall be covered by the Districtas Pensioii

Plan, subject to a)l of the terms arid coimitioiis of s?ich peiisioii plan, as i'nay be aineimed
from time to time.

7. Professional Associations.

The Board shall pay the anmial d?ies for the ineinbership of the Director of Fiiiaiice arid
Administratioii in the Comiecticut Associatioii of Scltool B?isiiiess Officials (CASBO).

8. Termiiiatioii.

a. Tl'ie Parties may, by i'nutual consent. arid in writing. tcrmiiiatc this Agreemeiit at airy time
aim for airy reason.

b. Tlie Superiiiteiident of Sclioo!s may terminate this Agi'ceineiit. for any reason. with or
withotit ca?ise, ?ipoii written iiolice to tl'ie Director of Fiiiaiice aim Admiiiistration of tliiity
(30) days.
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c. The Director of Fiiiaiice and Admiiiistratioii may termiiiate this Agreeineiit ?ipon written

notice to the Superiiiteiident of Scliools of i'iiiiely (90) days.

d. Tlie Superintendent of Scl'iools may termiiiate this Agreement at any time durmg the term

of this Agreement for good ca?ise. Prior to airy SLICI? termiiiatioii, the Superintendent of

Schools shall provide the Director of Fiiiaiice arid Administration with notice of the

reason(s) for coiisideratioii of the termiiiatioii of this Agreeinent and air iiiformal

opportunity to be heard regardmg coiisideratioii of the terininatioii of this Agreeinent.

9. Geiieral Provisioiis.

a. The Director of Fiiiance aim Adiniiiistratioii !iereby agrees to comply with all policies,

regulations arid rules of the Board.

b. Ut'iless entering irito a successor agreement, LlPoll termiiiatioii of tl'iis Agreement, the

Director of Fit'iaiice arid Adininistratioii shall deliver all property (iiicludiiig keys,

records, notes, data, ineinoraiida, arid eq?iipment) to the Board that is iii the Director of

Finance arid Adininistratioir's possession or control, wliicli is the Board's property or

related to Board business.

c. This Agreement s)iall be governed by arid coiisti-?ied iii accoi-dance with the laws of the

State of Connecticut witlio?it regard to conflict of law provisions. Aiiy claims, legal

proceedings, or litigation arising in coniiectioii with this Agreeinei'it wi)l be bro?ight

so)ely in Connecticut and all Paities consent to the jcirisdictioii of s?idi courts.

d. If any part of tltis Agreement is fo?ind to be ii'ivalid or ?iiieiiforceable. it shall riot affect

the remaining provisions of this Agreeineiit, arid the Agreement sl'iall be construed iii all

respects as if sLlch mvalid or ?iiieiiforceable provisions were omitted.

e. No amendi'neiit or i'nodificatioii of this Agreemem sl'iall be bindii'ig ?iiiless said

inodificatioii or ainendinent specifically references this Agreeineiit arid is iii writiiig and

signed by tl'ie Parties Iiereto.

f. No waiver by any party of airy breach of this Agreement shall be deen'ied to be a waiver

of any precedmg or s?icceediiig breacl'i-

g. The titles of the sections in this Agreemeiit are solely for the coiivenieiice of the Paities

and slia)l riot be cised to explaiii, modify, simplify, or aid iii t!ie ii'iterpretatioii of the

provisions of this Agreei'neiit.

h. Any obli,,oation of this Agreemeiit wliic!i, by its iiat?ire. in?ist be performed followiiig

termination of this Agreement shall be deemed to survive SLICI? teriniiiatioi'i- Tliis

Agreeineiit shall be biiidmg upon aim imire to the benefit of the heirs at law arid

exec?itors of the Director of Fiiiai'ice arid Admiiiistration.
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]. Tliis Agreemei'it coiitaiiis the entire agreeineiit between the Parties with respect to the

s?ibject matter specifically referenced Iiereiii. Conunenciiig LIPOII signiiig, t)'iis Agreeineiit

siipersedes all prior agreei'neiits and ?iiiderstaiidiiigs, both oral and written, between tl'ie

Parties relating to the s?ibject matter of tl'ie Agreement. No person has airy authority to

make airy representation or promise on behalf of airy of the Parties riot set foitli herein,

and this Agreemeitt has riot been executed iii reliance LIPO?? airy represeiitatioii or proiriise

except tl'iose coiXained herein.

IN WITNESS WHEREOF, the Parties have evec?ited this Agreeinei'it on the Iast date set forth

5elow.

THERESA LUMAS REGIONAL SCHOOL DISTRICT No. s

Theresa Lumas

Date: "///VX/ (/

(2 G

Charles . ?imais, S?iperintendeiit

Date;
slt<lth
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